
ANAL YSIS

This ordinance amends Title 5 - Personnel and Title 6 - Salaries, of the Los Angeles

County Code by:

. Repealing and replacing Chapter 6.08, Part 3 in its entirety to amend the

Management Appraisal and Performance Plan;

Amending the Management Appraisal and Performance Plan performance rating

standards referenced in Titles 5 and 6;

Repealing and replacing portions of Section 6.26.040 to reflect tbe amended

Management Appraisal and Performance Plan salary tables effective April 1, 2007;

Adding and establishing the salary for six (6) employee classifications;

Changing the salaries and/or effective dates of various classes to denote the class

designation changes in conjunction with the amended Management Appraisal and

Performance Plan; and

Adding and/or deleting and changing certain classifications and numbers of

ordinance positions in the departments of Affrmative Action Compliance,

Agricultural CommissionerlWeights and Measures, Alternate Public Defender,- -
Animal Care and Control, Auditor-Controller; Beaches and Harbors, Board of

SuperVisors, Child Support Services, Children and Family Services, Community

and Senior Services, Coroner, Mental Health, Parks and Recreation, Public

Defender, Public Library, Public Social Services, Regional Planning, Registrar-

Recorder/County Clerk, and Treasurer and Tax Collector.-
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- RAYMOND G. FORTNER, JR.
CountyC nsel r- -'By: ,~

HALVOR . M LOM
Principal Deputy County Counsel
Labor & Employment Services Division
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ORDINAN:CENO.

An ordinance amending Title 5 - PersOnnel and Title 6 - Salaries of the

Los Angeles County Code, relating to the Management Appraisal and Performance

Plan.

The Board of Supervisors of the County of Los Angeles ordains as follows:

.SECTION1. Section 5.72.053 is hereby amended to read as follows:

5.72.053 Uniform allowance - Peace offcers.

Ä.
2. Effective March 1,2005, for persons employed on positions of

Commander, DA (Item No. 2898) or Detective (UC) (Item No. 9978), paid in accordance

with the provisions contained in Title: 6, Chapter 6.08, Part 3 of the Los Angeles County

Code, shall receive a one-time only lump-sum uniform allowance supplement payment

of $2,500;00 upon departmental' certfication that such person's performance is "Merit

Performance" "Met Expectations" or better;

c.

1. Effective March 1, 2005, :persons employed in said positions~ ;paid

:inaccordance with the provisions contained in Title (6, Chapter 6.08, Part 30f the

Los Angeles County Code, shall receive a one-time only 'lump-sum uniform allowance

supplement of $1,250.00 upon departmental certification that such person's

iperformanceis"Morit Performanco" "Met Expectations" or better;



SECTION 2. Section :5. 72.060 is 'hereby amended to read as follows:

5.72~060

A.

5.

Uniforms -Forester and ,fire warden employees.

The provisions of this Subsection A shall apply to any person

employed in one-of the following classes provided such person's performance is. ,
"Competent" or better or, in the case of persons paid in accordance with the provisions

of Tite 6, Chapter 6.08, Part 3 of this code, "Merit Performance" "Met Expectations" or

better:

Item
No.

0208
0217
0335
'0336
2932
;2934.

.2935

Title

Battalion Chief (56~Hours)
Assistant Fire Chief
AssistanlChief, Forestry Division

Chief, Forestry Division
Section Chief, Lifeguard Services, Fire

. Assistant Ghiet Lifeguard Services~ Fire
Chief Lifeguard Services, Fire . .
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B.

5. The provisions of this Subsection B shall apply to any person

employed in one of the following classes provided such person's performance is

"Competent" or better or,in the case of persons paid in accordance with the provisions

of Title 6, Chapter 6;08, Part 3 of this code, "Morit Porformance" "Met Expectations" or

better:

Item
.No.

Title

0219
0220
0215
0224

Deputy Fire Chief, Emergency Operations (UC)
Chief Deputy, Emergency Operations, Fire (UC)
Chief, Air Operations, Fire Services
Chief Deputy, Business Operations, Fire (UC)

c. In addition to aJlother compensation provided for in this code; any person

temployedin a position 
set forth in one of the following classes shall be entitled to

$1,000.OOpayable betweenDecember 1, 2008, and December 15, 2008, provided such

person was employed in said position on November 1, 2008, and provided such

person'sperformanceÎs "Competent".or better or,inthe' case of persons paid in.

âccordancewith the provisions of Title 6, Chapter 6.08, Part 3 of this code, ~

Porformanoe" "Met Expectations" or better:
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Item
No.

0208
.0217
0335
'0336
2932
'2934
2935

Title

Battalion Chief (56-Hours)
Assistant Fire Chief
Assistant Chief, Forestry Division

Chief, Forestry Division
Section Chief, Lifeguard Services, Fire
Assistant Chief, Lifeguard Services, Fire
Chief Lifeguard Services, Fire

D. 'In addition toalt other compensation provided for in this code, any persön

'employed in a position set forth ¡none of the following classes shall be entitled to

$5'00.00 payable bëteen December 1, 2008, and December 15, 2008, provided such

person was employed in said position on November 1, 2008 and provided such

person's performance is "Competent" or better or, in the case of persons paid in

accordance with the provisions of Title 6, Chapter 6.08, Part 3 ofthis code, "Merit

. Perf-ormanco" "Met Expectations" or better:

Item
No.

'0219
0220
'0215
:0224

Title

Deputy Fire Chief, Emergency Qperations (UC)
.chief Deputy, Emergency 'Operations, Fire lUG)
Chief, Air Operations, Fire Services
GhiefDeputy, Business Operations, Fire lUG)

!$ECrrON3~ ;Rart3'(ManagementAppraisalandPerformance Plan) of Chapter

:6:08 ¡(Step Pay ;Plan~is hereby deleted ,in Us entirety.
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:S'ECT:ON 4. Part 3 (Tier-land Tier 'ii Management Appraisaland Performance

PJan)is hereby added to Chapter 6.08 '(Step Pay Plan) -to read as follows.

Part 3

TIER lAND TIER 11 MANAGEMENT APPRAISAL AND PERFORMANCE PLAN

Sections:

6.08.300
;6.08.305 .
,6.08.310
'6.08.315
6.08.320

6.08.325
6.08.330
6.08.335

6.'08.340

'6.08.345
6.08.350
'6.08.355
6.08.360
~6.08.365

;6.08.370
'6.08.375
:6.08'.380
'6.'08.365
:6.'08.390.
6.08.395

Title of provisions.
Purpose.
Definitions. .
Applicabilty of Part 3 provisions.
Position assignment to the Management Appraisal and
Peiformance Plan.
Performance. management.
Appeal process.
Tier I and Tier II Management Appraisal and Performance Plan
general salary movement provisions.
Tier I and Tier II Management Appraisal and Performance Plan
basic salary structures. ,

Temporarypositions and appointments.Demotion. .
Reinstatement, reemployment, and restoration.
Special provisions.
Transition to Management Appraisal and Performance Plan -
Tier I and Tier n.
Tier I establishment of salary upon appointment.
Tier I merit salary adjustment provisions.
Tier I special provision. .
Tierllestablishment of salary upon appointment.
Tier 11 step advancement provisions. .
Tier land TieiUdepartmentaJ special rates.
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SECTION 5. Section 6.08.300 is hereby added to read as follows:

6.08.300 Title of provisions.

This Part 3 of Chapter 6.08 shaH be known as the "Management Appraisal and

Performance Plan." The Plan shall consist of two parts applying to two separate groups

of eligible management employees. The two parts, which are described herein, shall be

'known as ïierl" and ''Tier II," respectively.

SECTION 6. Section 6.08.305 is hereby added to read as follows:

'6.08.305 Purpose.

the purpose of the Management Appraisal and Performance Plan is to improve

the County's abilty to employ executive, senior management, and management

employees, to evaluate and compensate those employees for the contributions they

make toward achieving County and. department priorities, and to motivate them to excel

and ach1eve high effciency, reduce costs, realize expected revenues, and deliver

quality services to County residents.

:SECTION 7~ Section 6.08.310 ,is hereby.added to read as follows:

;Itå'8.310 :Detinltions.

The following terms when used in this Part 3 with initia'J capital letters, unless the

Context dearly indicates otherwise, shall have the following re~pective meanings:

A. "Appointing Author:ity" means the board of superVisors for any person

;:em,ployed and paid as a County offceron an Uemdesignated as'~L" pursuanUo the

lProvisionsof Section 6.28.020 BoUhiscode~ The retirement administrator shalt belhe

. A:ppøintkigAuthority of aU Particcpants serving on the staff of the Los Angeles County
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Employees HetirementAssociation. The 
commission on human relations shall be the

Appointing Authority for any person employed in the position of Executive Director,

Human Relations Commission. The board of retirement and the board of investments

jointly shall be the Appointing Authority for any person designated to act as retirement

administrator pursuant to Section 6.27.020 of this code. County department heads are

the Appointing Authority for all other persons compensatedpursuant this Part 3.

H. "ControLPoint" means the midpoint of each Salary range as indicated in

the Tier i Salary Structure; The Control Point for each Tier II Salary range shall be the'

same as the similarly numbered Tier i Salary range.

c. "General Salary Adjustment" means an across-the-board adjustment in

the actual base salaries of Tier i and/or Tier II Participants. A General Salary

Adjustment may be implemented only by specific action of the board of supervisors and

mayor may not be accompanied by a concurrent adjustment in the Salary Structure.

D. "Participant" means a person employed in a position in a class which has

been approved by the board of supervisors for inclusion in the Management Appraisal

'and Performance Plan.

iE. "Plan'" means the Management Appraisal and Performance Plan.

F. Salary Structure; The Tier! and Tier II Salary ranges specified in Section

'p.26.020A.

'G. Tier i" means that part of the Plan that is applicable to unclassifed

management positions and other positions . specifically .designated. as eligible for Tier i

¡by the board of supervisors. Salary ranges applicable to Tier I Participants are

designated bytheletter",R"in Sections6.28.050and'6.26.020Aofthiscode. Tierl
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Salary ranges are deffned'in termsofa minimum rate, a maximum rate,and a Control

Point and are divided into quartiles for salary administration purposes in accordance

with the provisions of Section 6.08.370.

H. "Tier II" means that part of the Plan that is applicable to all Participants

other than Tjerl Participants. Salary ranges applicable to Tier II Participants are

designated by the letter "S" ,in Sections 6.28.050 and 6.26.020 A of this code. Tier II. .
Salary ranges consistof 18 salary steps, with the first 12 steps being 3 percent apart

and the last six steps being 1112 percentapart.

i. "Tier I Merit Adjustment" means movement through the appJicable R range

based on an evaluation of performance as provided for in the Plan and any pertinent

instructions issued by the- chief administrative offcer or director of personneL. A Tier I

Merit Adjustmentmay range from zero to 5 percent with respect to any 

given rating

period.

J. 'Tier 11 Step Advancement" means advancement to the next salary step in

the applicable S range based on an evaluation of performance as provided for in the

PJanand any pertinent ,instructions 
issued by the chief administrative offcer or director

'ofpersonnef.

K. "Y-Rate" means, 'for purposes of this Part 3, a special salary rate which

entitles .a ,person to :receive ,8 salary at a rate higher that the maximum of the Salary

range for fhe'position which the person holds.
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SECTION,8~ Section 6.'08.315 is hereby added to read as .follows:

6.08.315 Applicabilty .of Part 3 ,provisions.

Notwithstanding any other provision of this Title 6, the salary of a person

employed ina position assigned to a Salary range in Tier i or Tier Ii of the Plan shall be

determined pursuant to the provisions of this Part 3; provided, however, that department

head salary and benefits maybe determined by written agreement between the board

of supervisors and a department head. In the event of any inconsistency between

provisions ofthis Part 3 and such written agreement, the provisions of the written

agreement shall control.

SECTION 9. Section 6.0R320 is hereby added to read as follows:

,6~08.320 Position assignment to the Management Appraisal and

'Performance 'Plan.

Upon the recommendation of the chief administrative offcer, the board of

supervisors may by ordinance, assign classes or positions to the Plan. The chief

:administrative offcer shall recommend to the board of supervisors a Salary range for

. 
'each 'Class or position.

Participants who would otherwise be eligible tOJeceive benefis under Chapter

5.26, ;5.27, ,and 5.28 of this code shall be eligible to receive benefits under Chapter 5.26

. ;and the appropriale benefftsofeíther Ghapter527 orÜhapter '528ofthis code. In

:addition, PartiCipants designated 'eligible to receive benefits under 'Subdivision 10f .'. -
/ChapterS.2.7 :DrSubèHvision .1 

of Chapter 5.28 of this 'code shallbeéligible to receive 'up

.,to'eight days .sick ;Ieave.
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SECTION 10. Section'6¡08.325 is hereby added to 
read as follows:

;6~08.325 Performance management.

A. Performance rating categories and process. The Appointing Authority, or

his/her designee, shall annually evaluate the performance of each Participant, in

accordance with guidelines and in a format established by the director of personnel,

which shall provide for an overall performance rating based on the following five

category rating scale: .

"Far Exceeded Expectations"

"Exceeded Expectations"

"Met Expectations"

"Needs Improvement Meeting Expectations"

"Failed to Meet Expectations"

The performance management process includes annually setting goals and

defining performance expectations developed jointly by the Appointing Authority or

hIslher designee and each Pa~icipant. The Appointing Authority defines department

values for the performance management process. At the discretion of the Appointing

Authority,.Participantson a leave of absence during the ratingperiod are not required to

have a performance ,plan while on an approvedleave-,of .absence.

B. Rating Period.

1. The rating period wil be as designated bythe.chief administrative. .
:dffcer. However~ the ;penmm a nce of each Participant wil be reviewed periodically by

the Appointing Authority or jhis7her designee during the performance period. At the
10



conclusion of the rating :period, the Appointing Authority or his/her designee wil review

the performance of each Participant and complete an evaluation form in the manner

. established by the director of personneL. To ensure uniform administration,

departmental performance ratings shall be in conformance with standards issued by the

director of personneL. At the discretion of the Appointing Authority, an evaluation form

may be completed for those Participants with 
less than six 'months service in the Plan.

The Appointing Authority or his/her designee shall have the option of rating Participants

on leave for more than six months or the rating period. Participants on leave for ress

than six months shall be given an overall performance rating except in the case where

the director of personnel has determined that unusual circumstances exisl.Where

Participants on a leave of absence are rated,anyTier I Merit Salary Adjustment or Tier

II. Step Advancement. may, at the discretion of the Appointing Authority, be granted upon

the Participant's return to work. Participants who are not rated shall not be granted a

Tier I Ment Salary Adjustment or a Tier II Step Advancement.

2. In the case of a person employed as a department head, the

,evah.Jation shall he in Hccordancewith the procedures set förth in Section 2.06.100 of

lhis,code.

cC. Performance Eyaluation Timeliness. Tier:1 Merit Salary Adjustments

;arrd/orTier 11 Step Advancements wil be withheldJor both the rater 
and employee being.

Tated ifthejperformarice evaluation 'has not been submilted..on H:timelybasisin .

accbrdancewith timeframes ,established by the director of personneL. Upon -submission

'of the performance,éva'luation, the employee 
being rated wil be eligible fora retroaclive

tier 1 Merit Salary Adjustmenlör Tier~1 Step Advancementbasedon his/her
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performance rating. ' However,in no case where aperformance evaluation was not

sUbmitted on a timely basis shall the rater receive a retroactive Tier I Merit Salary

Adjustment or Tier II Step Advancement.

D. Performance Hating Transition. For Participants previously evaluated

under Civil Service Rule 20.04, the last performance evaluation rating under Civil

Service Rule 20.04 shall be used for all purposes on or after January 1, 1997 and

continuing only until a new performance rating is given under Tier i or Tier" of the Plan.

. Performance evaluation ratings under Civil Service Rule 20.04 shall be treated as they

are the same as. Tier I and TierHPlan ratings as follows:

1. Permanent Employees.

"Outstanding" = "Far Exceeded Expectations"

"Very Good" = "Exceeded Expectations"

"Competent" = "Met Expectations"

"Improvement Needed" = "Needs Improvement Meeting Expectations"

"Unsatisfactory = "Failed to Meet Expectations"

;2~ . Probationary Employees.

'''Competent'' ='~Met Expectations'"

'"Unsatisfactory" ,= "Failed 'to Meet Expectations"

iE. .
lnrating the performancenfthechief, civil service commission and

ERCOM, the provisions of Section 3.12.020 of this code shall be followed.
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SECTION 11. Section :6.08.330 is hereby added to read as follows:

6.08.330 Appeal 'process.

A. Internal Review. In the case of a disputed 'individual performance

evaluation and rating, the affected Participant shall be afforded full opportunity to

present, in writing, his/her request for review and modification of the rating to the

Appointing Authority. Such requests shall be made within 10 business days of receipt

'of aperformance rating. The decision of the Appointing Authority shall be final subject

to review and reconsideration as outlined in subsection B of this section. In the case of

a department head, such presentation shall be made to the chief administrative offcer

who wil report the findings to the board of supervisors.

B. Director of Personnel Review. Within 10 business days of receipt of the

decision oftheAppointing Authorityunder subsection A ofthis section, any affected

Participant, except a department head, may request review by the director of personnel

and reconsideration by the Appointing Authority for a performance rating of "Needs

Improvement Meeting Expectations" or "Failed to Meet Expectations." The director of

¡personnel. shalt review the process and submit recommendations to the Appointing

AuUiOrity,vJho wil then render affnal decision on the 'evaluation and rating. The

'decision. of the Appointing Authority shall be conclusive.

'. ;SECliION 12~ Sectioni6.'08.335,isherebyaddedloreadasfollows:

f6~08.335 tier land Tier!II:Management.AppraisalandPerformance ¡Plan

'General 'Salary Adjustment :proyjs~ions.

Hecommeridation of chief ,administrative offcer. i-hech iet administrative offcer

shall recommend, 8sappropriate, and theboardofsupehiisors may approve General
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Salary Adjustments for Participants. General Salary Adj(jstments are adjustments

which are across-the-board in nature and which affect the Salary Structure for Tier.l and

Tier II. General Sala,ry Adjustments, where implemented, are intended to keep pace

with external salary inflation and preserve internal pay relationships with other County

employees who are not Participants. In recommending a General Salary Adjustment,

the chief administrative offcer shall consider both the County's operational needs,

. including the need to recruit and retain quality personnel under the Plan, and the

County's abilty to pay for the adjustments. General Salary Adjustments may take the

form of percentage changes in the Tier I and/or Tier" Salary Structure on specific dates

approved by the board of supervisors with concurrent changes in the actual salaries of

Participants. Only Participants who have received' a current performance evaluation of

"Met Expectations" or better may receive a General Salary Adjustment. In no event

shall a General Salary Adjustment apply to a Participant who has not received a current

performance evaluation of "Met Expectations" or better.

SECTION 13. Section 6.08.340 is hereby added to read as follows:

,6.08.340 Tier land Tier il Management Appraisal and Performance Plan

';basicsalary structures.

. Ä. Reassignment of Rositions. The chief administrative offcer shall'

:recommend to the board of supervisors reassignment of positions to:higher or'lower

Tier :1 or Tier II Salary Jangeswhen appropriate as necessitated byexternal market

,conditions or changes ,in the duties and responsibilities of affected positions~

B. Salary Rate Below the Minimum of the Salary Range. A Participant's

salary may fall below the minimum of the Salary range as a result of a Salary$tructure14 .



adjustment. ,In such case, there shall be no adjustment in the Participant's salary

absent specific authorization and instruction from the board of supervisors or the chief

administrative offcer. When an employee's salary rate falls below the minimum of the

Salary range, it shall not constitute a demotion.

C. Placement in Salary Range. By specific action, the board of supervisors

or the chief administrative offcer may provide for salary placement of an employee at

any rate within the established Salary range for the position he/she holds.

D. Equivalency of Compensation. An employee who is receiving additional

compensation pursuant to Section 6.1 0.070, Section 6.10.073 A and B, Section

6.44.015, Section 6.50.020, or Section6~64.020 A of this code shall, at the time his or

her position is assigned to the Plan, be designated a salary rate on the appropriate

Salary range that is not less than his/her then current salary, including such additional

compensation.

E. Change of Status. When a person receives a change of classification, is

transferred, or is appointed from an eligible list to a position, such change of status shall

nolbe deeed a promotion or demotion when there is a difference of less than 2.75

¡percent between the Control Point;of the old Salary range and the Control Point of the

- new Salary ;rangeor between the Control Point of the new Salary range and the highest

step of a ,position not designated for the Plan. Said person wmbe placed within the

:$alary range :at his/her then :cUITent salary. Where the 'new position 'is outside ,the Plan,

.' the\employee's salary stepplacement;shaU be determined as otherwise provided by this

,code~
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F. Reduction of Salary Range. ~When a person continues to hold a position

whose Salary range is reduced or which is reclassified to a lower level, said person wil

be placed within the new Salary range at his/her current salary. If the current salary is

higher than the ,new salary range maximum, said person's rate of pay shall be identified

asa Y.Hate, which shall remain until such time as the Y -Rate is within the Salary range

for the position.

G. Appointment to Lower-Level Position. When a person on a higher position

is appointed from an eligible list toa lower-level position, oris voluntarily reduced,

he/she. shall be placed at any salary within the Salary range for the lower-level position

or his/her current salary, whichever is less. . Notwithstanding any other provision of this

subsection H, a person appointed prior to completion of his/her probationary period on

the higher position shall be placed at a salary within the Salary range of the lower

,position, in accordance with the provisions of Section 6.08.345.

H. Equivatency of Grade. A class in Tier i is deemed to be equal in grade to

a class in Tier II if the two Salary ranges are equal in terms of the minimum and

maximum rates as indicated by the numeric designation assigned to the Salary ranges.

;(Aclass compensated at R1U'in Tier 1 is, for example, equal in grade toa class

ccompensatedat S10in Tier 11). A class in Tier tor tier ,ii is deemed 
equal in grade to a

Class paid in accordance with Chapter 6.08, Part 1 of this title if the top step of the class.. .
;compensated under Parfl ;is ,less than 2.75 percent above or below the Gbnlrol Point of

.the Salary range ;for the Tier:lorTier :11 class as. the case maybe.

;1.

. .
,Exception ;for :Certáin Participants. Except as provided ,in Section

,6.;(8.345 A, the compensation of'any PartiCipant employed ¡in adassor position
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designated by an item sub olherthan "A" or "L"pursuant to theprovisionsdf Section

'6.28.020 A shall ;be limited to that provided by this subsection. Such PartiCipant shall be

compensated ata salary rate not to exceed the Control Point of the Salary range or at

any salary within the Salary range, with the concurrence of the chief administrative

offcer. The salaryrate for such Participants shall be adjusted in accordance with board

of supervisors approved General Salary Adjustments providing the Appointing Authority

certifies such Participant's performance is equivalent to "Met Expectations" or better.

SECTION 14. Section 6.08.345 is hereby added to read as follows:

6.08.345 T emporarypositions and appointments.

Ä.Higher-level Position. When a person on a permanent position is

appointed to a temporary higher'-Ievel position or to a permanent position on a

temporary basis, said person will be placed at a salary rate within the Salary range for

the higher-level :position which provides an increase of at least 5.5 percent, but not less

\than the minimum of the Salary range. A person holding such higher-level position may

¡be granted General Salary Adjustmert and, if eligible, the applicable Tier i Merit Salary

Adjustmentor the TierH' Step Advancement.

B. Retumto Lower-Level Position. Upon returning to the:lower~level position,

sa'idperson shan have his/her base salary reduced byaR amount equal to the amount.

(resÜltingfromlhelemporary pror:otionandbe placed at the maximum of the Salary. .
¡range 'tor lhe 'lower.1Ievel position ,or at his/heradjusted salary rate, whichever is ,less;
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SECTION 15. Section '6.08.350 is hereby added to read as follows:

,6~08.350 Demotion.

Upon demotion of a Participant from a higher-level position to a lower-level

position the Participant's Salary shall be determined as follows:

A. Permanent Status. Any person who has completed the probationary

. period for the higher-level position and voluntarily demotes to another position on a

lower Salary range shall be placed at any salary within the lower Salary range, provided

said salary does noìexceed the maximum of the new Salary range for the lower-level

position or his/her current salary, whichever is less. When a person is involuntarily

demoted for discipline or performance reasons, the Appointing Authority may place said

person at any place within the Salary range of the lower-level position. at a rate not to

exceed his/her current salary.

B. Probationary Status. Any person demoted to another class prior to

completion of the probationary period for the higher-level position shall be returned to

the salary 'held prior to the promotion as though the person had never occupied the

.higher-Ievel position.

:c. Demotion to :PositionOutside the Plan. Any person demoted to a class

not .oompensatedpursuant to the'provisions of this Part 3 shall be placed at an

appropriate salary in :accordance with the, provisions of Section6~08.110 of Part 1 of this

chapter.
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'SECTION 16~ Section 6.08.355 is hereby added to read as follows:

;6~08~355 :Reinstatement, 'reemployment, and restoration.

A. Reinstatement. The Salary of a person reinstated to a Tier i position

following separation from County service wil be determined in accordance with the

provisions of Section 6;08.370 B and the salary of a person reinstated to a Tier"

position following separation from County service wil be determined in accordance with

the provisions of Section 6.08.385 A, ,as if the person was entering County service as a

new hire. Hòwever; persons reinstated pursuant to Government Code Section 31680.7

may be placed at any salary rate not to exceed the salary paid to said person prior to

retirement unless a higher rate is specifically authorized by the chief administrative

-offcer.

B. Reemployment. A person reemployed under Civil Service Rule 19.08 to

the'positionheld immediately prior to separation wil be reemployed at the same salary

rate within the Salary range forrhe position held' prior to separation or the minimum of

the Salary range, whichever is greater. A person reemployed on a diffèrent position

,than that previously held prior to separation wil be reemployed at the maximum of the

Salary range fodhenew position 'Or at the same salary paid to said person prior to

separation, whichever is the lesser. An employee whose 'last performance rating was

"Needs ImprovementMeeting E~pectationsi' or "Failed to Meet Expectations" shall not

be reemployed.

\c. Restoration. When a person 'is restored to a higher.;level position ,in either

Tièril ,arTier ll,the person may bepläced within the Salary range at his/hercurrenT

$a'laryuråt his/her previous salary. U Ute salary falls below the minimumofthe Salary
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range for the restored position~ the employee shall be placed at the minimum of the

Salary range for the restored position.

SECTION 17. Section 6.08.360 is hereby added to read as follows:

6.08.360 Special provisions.

The provisions of Chapter 6.10 shall apply to Participants except as modified.

deleted, or supplemented below. Special rates shall not be ,included in base salary for

the purpose of calculating pay increases.

A Temporary Assignments - Special Rate. Any Participant assigned to

perform aU of the signifcant duties of a higher-level position in an acting or temporary

capacity during the absence from work of an incumbent of an included position or when

such position is vacant for 30 calendar days or longer, shall be entitled, during the term

ofthe assignment, to a 5.5 percent adjustment in base salary or the minimum rate of the

Sàlary range forthe higher-level position, whichever is' greater.

B. Out-of-Class Assignments. The provisions of Section 6.10.040 shall not

apply to Participants.

'c. :Manpower 'Shortage Hecru itment Hates. The :provisions .of Section

'6.10;050 shall not apply to Participants.

n~ Manpower Shortage Ranges. The provisions of Section6.10.060sha'l not- .
apply to PartiCipants; provided, ;however, that in additionloall other compensation

:provided ;by lhiscode, the chief administrative offcer may adjust the salary of one or

"moreParticipants up 1011 percent pursuanUo provisions ,in Section ,6.10.060 when

,such adjustmerit is necessary to preserve supervisory pay differentials or to maintain

iinternål pay equity foHowing adjustments 
in paylor non",participants pursuant to Section
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6.10.050 or Section '6.10.060. Such additional compensation maybe discontinued by

the chief administrative offcerin the same manner and subject to the same terms and

conditions as such pay under Section 6.10.050 may be discontinued for non-

participants.

E. Additional Gompensation for Supervisors. The provisions of Section

'6.10.070 shall not ,apply to Participants; provided, however, that in addition to aU other

compensation provided by this coe, theçhief administrative offcer may adjust the

salary of a Participant when such adjustment is appropriate to maintain a supervisory

differential of up to 5.5 percent between the Participant and hislher highest paid

subordinate providing such organization is permanent and has been approved by the

. chief administrative offcer. Such additional compensation may be discontinued by the

chief administrative offcer in the same manner and subject to the terms and conditions

as such pay under Section 6.1 0.070 may be discontinued.

F. Assignment of Additional Responsibilty. The provisions of Section

6.10.073 shall apply to Participants except that such additional. compensation

aulhorizedinaccordancewith the provisions of Section 
6.10.073 shall be equivalent to

2.75 percent, '5;5 ;percent, 8.25 percent, or11 percent of a Partcipant's current salary.

G. Merit Bonuses for Managers. The provisions of Section 'It10.075 shan not

apply to Participants.

iH. ActingD~partment Head-Additional Compensation. . Participants may :be

providedaddition81compensation of 6$percent, in lieu ofcompeosation proV.idedin

Section"6.10.090,asa spedalrate.
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i. Standby Pay. The provisions 
of Section 6.10.120 shall not apply to

. Párticipants.

SECTION 18. Section 6.08.365 is hereby added to read as follows:

6~08.365 Trans1tionto'Mana.gement Appraisal and.PenormancePlan-

Tier I and Tier il.

A. Notwithstanding any other provision of this code, any employee who, on

March 31, 2007, Wase Participant in the Plan and who, on April 1, 2007 is a Participant

in Tier lof the Plan, as amended, shall 
receive no change in salary on April 1 , 2007 asa

consequence of any amendments to the Plan which became operative on that date.

The Participant's actual salary in such case mayor may not fall within the establisned

Tier r H range.

B. Notwithstanding any other provision of this code, any employee who, on

March 31, 2007, was a Participant in the Plan and who, on April 1 , 2007 is a Participant

in Tier II of the Plan, as amended, shan, effective April 1, 2007, be placed on the Tier 

II

salary step closest to the Participant's March 31, 2007 salary that does not result in a

. decrease in salary

"SECTION 1'9. . Seotion .6.08.370 
is 'hereby addedto read as follows:

;6~U8.370 Tierles,tablishmenlofsalary upon appointment.

. :A ¡personappöinted 'to aclassór position designated as ¡participating :in Tier i of

;the Plan .shall be paid as ;fållows:

fA. . t;ounly'Offoers.iFör persörisapPoÎnted,.to:positionsofdep~rtment 'head,

:theAppointingAuthority may desÎgnate a sälary at .anyrate within 
oroutside of the

Salary range established for the;position to which.theperson:is beingappointed~ln the
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absence .of such designation by the Appointing Authority, said person shall be

compensated as follows:

1. The minimum of the requisite Salary range; or

2. In accordance with the provisions of subsection C of this section in

the case ofa promotion.

B. Appointment of Persons Not Currently Employed by the County. For

persons who are not currentty employed by the County and who are appointed to

positions other than department head, the Appointing Authority may designate a salary

at any rate within the first twoquartiles of the Salary range established for the position

to which the person is being appointed provided i) the department head makes a written

finding based on an analysis of factors, determined by the chief administrative offcer,

justifying hinng above the Salary range minimum, and ii)the appointment does not

exceed any other restrictions or limitations that may be imposed by the chief

administrative offcer or the. board of supervisors with regard to the appointment or the

rate of compensation that may be allowed for the appointment. Appointment to a salary

rate within the third quartile of the Salary range shalt require submission of a written

~tistificationand priorapprovaiof the chief administrative offcer. Appointment at a

-sa'iary rateWithintf:e fourthguarlileoHhe Salary range shall require prior approval by
. . .

\the chief administrativeoffcer and the board of supervisors.

-c.
. .
Promotional Appoinlments.:Except as provided ,in Section6..Q8.340 F, 'a. .

¡person 'being promoted fromandther ¡position in County service shall ,beèompensated

Htrasalaiy within the Salary mngeoUhe higher position as providedjn subsection B

¡above, 'except that such person ,shall ,receive an increase of at least 5.5 percent,
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rounded to the nearest dollar, above his/her previous base salary but not less than the

minimum of the Salary range. Persons compensated at a Y -Rate shall receive an

increase of 5.5 percent, rounded to the nearest dollar, over the maximum of the Salary

range for the person's present position. If the person would thereby suffer a reduction

in salary, said person will be placed athis/hercurrent salary or at such higher salary as

-may be specifically authorized by the chief administrative offcer.

SECTION 20. Section 6.08.375 is hereby addedlo read as follows:

6.08.375 Tier I merit salary adjustment ,provisions.

A. Department Head Recommendation. Annually, in accordance with

guidelines issued by the chief administrative offcer, each Participant's Appointing

Authority shall recommend a Merit Salary Adju,stment, ranging from a minimum of zero

percent to a maximum of 5 percent. Such Merit Salary Adjustments shall be limited to

Participants whosecuITent performance rating is "Met Expectations" or higher and shall

lakeeffe.ct on October 1 st of each year except as otherwise provided by this Plan. Merit

Salary Adjustment recommendations aresubjecUo chief administrative offcer approval

;pr:ortobecoming:effective~ Such adjustments may apply to and/or resultina salary.

that falls outside the established Tier 'i Salary range.

B. Appointed Department Head Merit Salary Adjustments. Annually, the

:chief 'administrative:offcer :shaUassess the ;performance of appOinted department heads'

iin.consultation with the board 'Ofsupel"is'Ors. Following such consultation, the chief

. administrative 'Offcer may ,aulhorizeMerit Salary Adjustments fangingfrom a minimum

;of zero percent loa maximum of '5 ¡percent. Such adjustments may apply to and/or

;resuUin asålarYthat falls outside theestablished Tier I. Salary range.
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SECT'ION 2t. Section 6.08.385 is :hereby added to read as follows:

:6~08.385 Tier lIestablishmenlofstepplacement upon appointment.

A person appointed to a class or position designated as participating in the Tièrll

Management Appraisal and Performance Plan shall be paid as follows;

A. Appointment of Persons Not Employed by the County. For persons not

employed by the County and who are appointed to positions participating in the Tier II

Management Appraisal and Performance Plan, the Appointing Authority may designate

any step up 10 and including step 8 of the Salary range established for the position to

which the person is being appointed, provided i) the department head makes a written

finding based on an analysis of factors, determined by the chief administrative offcer, to

justify hiring above the minimum of the Salary range, and ii) the appointment does not

exceed any other restrictions or limitations that may be imposed by the chief

administrative offcer or the board of supervisors with regard to the appointment or the

rate of compensation that.maybe allowed for the appointment. Appointmentpursuant

to such a written finding at a salary rate beginning with step 9 and.up to and including

-step 12 of the Salary range shan require prior approval ofthe chief administrative

offcer. Appointment to a salary rate ,greater than step 12 shaH require prior approval of

the chief administrative offcer .andtheboard of supervisors.

H. Promotional Appointments. Except as provided in Section6.0R340 F, a

person being promoted Jrom another position in County serVice shalLbecompensated

:atasalarywithin the Salary range of the ;higher position as :provided;in subsèction A.

above, except that such person sha'l receive ariincreaseofat:least505percent above

hìs/her previous base salary. ¡but not 'less than the minimum of the Salary range.
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Persons compensated at a ¥-Rateshall receive lhe salary within the Salary range of the

higher-levelPosition which provides an increase of 5.5 percent over the maximum of

the Salary range for the person's present position. If the person would thereby suffer a

reduction in salary, said person wil be placed athis/her current salary.

SECTION 22. Section 6.08.390 is hereby added to read as foUows:

'6.08~390 Tier If Step advancement ,provisions.

A~ In accordance with guidelines issued by the chief administrative offcer,

each Tier II Participant may be' eligible on October 1 st of each year for advancement to

the next salary step on the applicable Tier" S Range. Such step advancement shall be

;lmited to Participants who have worked at least six months on their current salary step

and who otherwise meet the conditions for salary step advancement set forth in the

Plan.

B. Step Advancement up to and including step 12 requires, in addition to the

provisions of subsection A above, that a Participant have a current performance rating

of "Met Expectations" -or better.

G. Step Advancement beginning with Step 13 and above requires, in addition

~to the ¡provisions of subsection A above, that a Participant have a curreritperformance

:rating of "'Exceeded Expectations" or better.

SECTION 23. . Section :6.08.395 'is iherebyadded to read as follows:

!.6~08~395 Tied .and Tier U,de:partmental cs;pecial rates.

:SpeCialrates provided in Division 3 of Title '6 of this ,code shall be applicable to

Participants only as specifically provided in this section.
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A. Auditor-Controller. Participants shall be entitled to receive additional

compensation ,of 5.5 percent in lieu of two schedules provided in Section 6.40.020.

B. Public Social Services. Participants shall be entitled to receive additional

compensation in the form of a ;percentage of salary which corresponds to the two

schedule adJustmentprovided in Section 6.108.020 E.

c. Los Angeles County Employees Retirement Association. The provisions

of Chapter 6.127 shall apply to Participants.

D. Sheriff.

1. Participants in the classes listed in paragraphs 2 and 3 of

subsection A of Section 6.10.105 shall be entitled to receive compensation provided by

those prÖvisions. Notwithstanding any otherprovision of this code, any POST bonus

received by an employee shall not be considered as part of base rate when calculating

the amount of promotional increase to which the Participant is entitled to pursuant to

either Section 6.08.370 C or Section 6.08.385 S, whichever is applicable.

2. Longevity Pay.

H. Eligibtlity. Beginning July 1, 2005, each person employed,in

one öfthe folloviing positions shall beeligible to receive longevity pay based on years of

(compjletedaggre.gate service in accordance with the implementation schedule provided

=in subparagraph d:
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Item
No. Title

2898
9968
9969
9970

Commander, DA
Division Chief, Sheriff (UC)
Assistant Sheriff (UC)
Undersheriff (UC)

'0. Such longevity pay shall be paid forag9regate service in the. .
-County of Los Angeles as apeace offcer in the Sheriffs Department and/or District

Attorney's offce. In the case ,of mergers or consolidations, as provided in Section

6.02.040 of this title, agency hire date as a safety employee shall be recognized for the

purpose of determining aggregate service. Neither lateral law enforcement experience,

miltary service buy-back, nor non-safety County work experience shall count toward

. meeting the aggregate service requirements for longevity pay.

c. The longevity pay provided by this subparagraph shall only

be, paid upon departmental certification that the employee's performance is "Met

Expectations" or better. Whenever a "Failed to Meet Expectations" or "Needs

jlmprovement Meeting Expectations" evaluation is filed with the di_rector of personnel,.

. lhe:longevity pay shall be cancelled and may not be restored until a~Met Expectations"

¡evaluation:orbetter Is f~ed.

'P. Lohgevitypay based on years of aggregate service shall be

1mplemented'?as follows:

'1.
. . .

EffeCtive July 1,2005, in addition to the compensation

¡provided for in$ectionÎi28J050 and pursuant '10 lhe provisions pfSection6.08.070, an

"eligible ;employee under this subparagraph shall be paid additionai compensation for a
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total of 3 percent higher than he would otherwise be entitled to receive upon completion

of 19 years ofag9regate service.

2. Effective January 1 , 2006,in addition to the

compensation provided for in Section 6.28.050, and pursuant to the provisions of

Section 6.08.070, an eligible employee under this subparagraph shall be paid additional

compensation for a total of 7 percent higher than he would otherwise be entitled to

receive upon the completion of 24 years of aggregate service.

3. Effective July 1, 2006,inaddition to the compensation

provided for in Section 6.28.050, and pursuanttothe provisions of Section 6.08.070, an

eligible employee under this subparagraph shall be paid additional compensation for a

total of11 percent higher than. he would otherwise be entitled to receive upon the

completion of 29 years of aggregate service.

e. This additional compensation provided by this paragraph

shall constitute abase rate.

:E. Forester and Fire Warden. Participants whose classes are listed in

subsections H, 0, P, andQofSection6;76~020 shalrbeentitled to receive the

compensation provided;by those provisions. Notwithstanding any other provision of this

,code, .any such 'compensation-received byan'employee shalt not becons'idered as part

of base salary when calculating the amount of :promotional increase to Which the

P~rticiparit is ,entitled pursuant to either Section 6.08.370 B or SeCtion 'fL08.370G,

whichever is app'licable.

29



F. Offce of Public Safety. Any Participant in the class listed in paragraph '2

,of Section :6.tO.1 05 A shall be entitled to receive the compensation provided by said

provisions. Notwithstanding any other provision of this code, at the time such

participant's class becomes subject to the provisions of the Plan, the Participant's salary

shall be established within the applicable range without regard to any POST bonus

compensation.
\\_/

G. District Attorney. Longevity Pay.

1. Eligibility. Beginning July 1, 2005, each person employed in one of

the föllowingpositions shall be eligible to receive longevity pay based on years of

completed aggregate service in accordance with the implementation schedule provided

in paragraph 3-:

Item
No.' Title

9978
9979

Detective (HC)
Detective (UC)

2. Such longevity pay shall be paid for aggregate service in the

CourrtyofLos Angelès as an Investigatorj DA(ltem No~2889). In the case of mergers

orconsölidations, as provided in Section 6.02.040 Of thistiUe, agency hire date as a .

. safety employee shall be recognized for the purpose ofdetermining aggregate serVice.

Nèither ¡lateral law enforcement experience, military seniice buy~back, nor non-safety. . ..." . . . . . .
'Cöuntywork èxperience shall count toward meeting the aggregate service :requirements

¡for :Iongevity pay;
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3. The longevity pay provided by this subsection shall only be paid

upon departmental certification lhaUheemployee's performance is "Met Expectations"

or better. Whenever a "Failed to Meet Expectations" or "Needs Improvement Meeting

Expectations" evaluation is filed with the director of personnel, the longevity pay shall be

cancelled and may not be restored until a "Met Expectations" or better rating is filed;

4. Longevity pay based on aggregate years of service shall be
?"

implemented as follows:

a. . Effective July 1, 2005, in addition to the compensation

provided for in Section 6.28.050 and pursuant to the provisions of Section 6.08.070, an

eligible employee under this subsection shall be paid .additional compensation of a total

of 3 percent higher than he would otherwise be entitled to receive upon the completion

of 19 years of aggregate service;

b. Effective J.anuary 1,2006,in addition to the compensation

provided for in Section 6.28.050 and pursuant to theprovisjons of Section 6.08.070, an

eligible employee under this subsection shall be paid additional compensation of a total

of 7 percent higher than he would otherwise be entitled to receive upon the completion

of 24 years of aggregate service.

c. Effective July 1, 2006, in addition to the compensation

. provided for in Section6.28~050, ,and pursuant to the provisions of Se.cion6.08.070,an. .
eligible employee under ,this subsection shall be paÎd additional compensation of a total

,öf 11. ;percent higher lhan 'he woUld 'otherwise be entitled to receive upon thecompletion

of 29 years of aggre,gate serVice.
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5. The additional compensation provided by this subsection shall

constitute a base rate.

SECTION 24. Section '6.26~020 .is hereby amended to read asfollows:

'6.26.020 Management appraisal and penormance plan and

penormance-basedpayplans.

A. The rates of compensation set forth in the management appraisal and

performance plan tier i and tier 11 salary structure tables set forth in Section 6.26.040

shall be applied pursuant to the provisions of Part 3 of Chapter 6.08. The rates in each

table become effective on the date giVen in the table.

SECTION 25. Section 6.26.040 is hereby amended to delete TableM in its

entirety.

:SECTION 26. Section 6.26.040 is hereby amended to delete Table N in its

;entirety.

:'$ECTIO:tl 27. Section 6.26.040 ,is hereby amended to delete Table 0 'in its

entirety.

~S,ECT;IO'N28. Section '6.26.'040 ,is;herebyamendedto add Table'M to read as

follows: . .
:It26~040 ::County,of Los .Angeles Salary Tåbles.
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MAN,~GE'MENTAPPRAISAL ,& :P,ERFORMAN~CE iPLAN
TIER 1 SALARY STRUCTURE TABLES - 'RSCHEDUlE

TableM - 'Effective Aprii1 ,2007

Control
Range Minimum Point Maximum

R1 3,434.00 4,315.82 5,197.64

R2 3,691.58 4,639.55 5,587.51
,

R3 3,968.42 4;987.47 6,006.52

R4 4,266;08 5,361.57 6,457.06
" 

R5 4,586.08 5,763.75 6,941.41
; R6 4,929.92 6,195.87 7,461.83

R7 5,299.67 6,660.57 8,021.48

, R8 5,697.17 7,160.15 8;623.12

R9 6,124.58 7,697.32 9,270.05

'R10 6,583.92 8,274.60 9,965.29

RH 7,077.67 8,895.14 10,712.62

R12 7,608.33 9,562.08 11,515.83

.;- :R13 8,179.25 10,279.60 12,379.96

R14 8;792.67 11,050.54 13,308.41.' .

¡ R15 9,452.17 11,879.39 14,306.62
.

'R16 10,161;08 12,770.35 15,379.62

R17 10,923;00. 13,727.92. 16,532.85

R18 11,742.42 14,757.76 17,773.10
; ' :
; 'Rt9 : 12,623.1'0 15,864.59 "19,106.08 .

r
17,054.44'R20 . 13,569.83 20,539.04. l - )

.; 'R21 ..14,587.57 18,333.52 22,079.47

.~

, 15;681.64 19,708.53''R22 23,735.43
;

'R23 . 16,857.76 21,1'86.67 25,515.59,

iR24 . 18,122:09' 22,775.67 27,429.25
: '

,R25 ; 19,481.25 24,483~85 29,486.45
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SECTION29. Section6.26.'Ü40is hereby amended 
to add Table N to read as

follows:

:MANAGEMENT APPRAISAL & PERFORMANCE :PLAN
TIER:I 'SALARY STRUCTURE TABLES - RSCHEDULE

T bl N En ti J I 1 2007a e - ec ve' UI\ ,

Control
Range-' Minimum Point Maximum

,

R1 3,'528.44 4,767.13 5,340.57

R2 3,793.10 4,767.13 5,741.17

R3 4,077.55 5,124.62 6,171.70

R4 4,383.40 5,509.02 6,634.63

R5 4,712.20 5,922.25 7,132.30

R6 5,065.49 6,366.26 7,667.03

R7 5,445.41 6,843.74 8,242.07

R8 5,853.84' 7,357.05 8,860.26

R9. 6,293.01 7,909.00 9.524.98

RiO 6; 764.97 8;502.16 10,239.34

Rt1 7,272.30 9,139.76 11 ,007 .22

R12 7,817.56 9,825~04 11,832.52

Rt3 8,404.18 10,562.29 12,720.41
:

R14 9;034.47 11,354.43 13,674.40

.R15 .. '9,712;10, 12,206.08' 14,700,05

'R1'6 . 10,440.5t, 13;121.'54 15,802,56
, ..

: R17 : 11,223.38 14,105.44 16,987.50
,

'R18 '12,065~33 15,163.60 18,261.86
;

,R19 : .12;970.23, 16,300.aT H),631.50

'R20 13;943;'00'. 17,523.43 21,103.86

R21 d '14,988.73' 18;837.69 22,686;65
'. '.

'R22 '16,112,88: 20,250.52 24.3a8.15, '. .. -
21,769.30'R23 j 17,321 :35' 26,217.26. .,

'R24 .; 18,620.45' 23,402.00 28,183.56" .' . ., . - "
;R25 ,20,016.98) 25;1'57.t5' 30,297.33
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SECTION 30. Section 6.26.040 is hereby ameridedto add Table 0 to read as

follows:

MANAGEMENT APPRAlsAL'& PERFORMANCE PLAN
TIER;f SALARY STRUCTURE TABLES - R SCHEDULE

T bl 0 En f J 1 2008a e - ec ive anuary.,

Control
Range Minimum Point MaXimum

,.
R1 3,634.29 4,567.54 5,500.79" 

R2 3,906.89 4,910.15 5,913.40

R3 4,199.87 5,278.36 6,356.85

R4 4,514.90 5,67429 6,833.67

R5 4,853.57 6,099.92 7,346.27

R6 5,217.45 6,557.25 7,897.04

!
R7 5;608.77 7,049.05 8;489;33

R8 6,029.45 7,577.76' 9,126.07

R9 6,481.80 8,146.26 9;810.73

R10 6,967.92 8,75722 10,546.52

R11 7,490.47 9;413.95. 11,337.44

R12 8,052.09' 10,119.79 12,187.49

R13 8,656.30 10,879.16 13,102.02

; R14 9,305.50 11,695.06 14,084.63
; :R15 10,003.46 12,57226' 15,141.06

,

R16 . 10,753.73 13,515,18 16,276.64'
" :R17 : 11 ,s(O~08 14,528;60' 17,497,13

.' ,
"

:R18 ; 12,427:29 15,618.51 18;'809; 72. .
16,789:89

'
;R19 ; 13,359.34 20,220.4'5

'R20 : 14,361.29; 18;049.14' 21,736.98
"

,1R21 ;15,438.39' 19,402.82: 23,367.25

:R22 d 16,596.27: 20,858;03: 25,119:80
'.

;;~3 17..840.99; 22,422.38 27;003.78:

.' 19,179.06'
.'

'R24 24,104;06. 29¡02ROt
R25 ,: 20i617:49' 25,911.8i 31,206.25
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SECTION 31. Section 6.26.040 is hereby amended to add Table Pto read as

follows:

MANAGEMENT APPRAISAL & PERFORMANCE PLAN
TIER1S~LARY STRUCTURE TABLES -R SCHEDULE

T bl P En J 1 2009a e' - ective anuary ,

Control
: 'Range Minimum Point Maximum

R1 3,743.32 4,704.57 5,665.81
,

R2 4;024.10 5,057.45 6,090.80

R3 4,325.87 5,436.71 6,547.56

R4 4,650.35 5,844.52 7,038.68

R5 4,999.17 6,282.91 . 7,566.66

R6 5,373.98 6,753.96 8; 133.95

R7 5,777.03 7,260.52 8,744.01

R8 6,210.34 7,805:09 9,399.85

R9 6,676.25 8,390.65 10,105.05

RtO 7,176.96 9,019.94 10,862.91

Rt1 7,715.19 9,696.37 11,677.56

R12 8;293.65 10,423.38 12,553.12
' 

R13 8,915.99 11,205.54 13,495.08

'R14 9;584.66 12,045.92' 14,507.17
:

'R1:5 : 10,303.57 12,949.43 15;595.29i

'R16 '11,076.34, 13,920.64' 16,764.94. ,
,R17 11;906.89' 14,964.46 18,022,04

: ,
:R18 '12,800.11 16,087.06 19,374.01

., .'

;Rt9 : 13,760.12 17,293.59 20,827.06

:R20 ..14,792.13 18,590.61 22,389;09
iR21. '15;901.54' 19,984.9(J; 24;'068.27, -
¡R22 '17;094.15 21,483.77 25,873.39

iR23 j 18,376.22 23,095.06 27;813:90

'R24 : 19,754.43 24;827:uf 29,'899.94
:

;R25 ) 21,236;01 26;689.22 32,142.43
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SECTION 32. Section .6.26.040 ,is hereby amended to add Table Rto read as

.follows:
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SECTION 33. Section 6.26.'040 'is hereby .amended to add Table S to read as

¡follows:

.39.
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\SE:CTION36. Section 
6.28.050 is hereby amended to add the following classes:

ITEM
iNO. TIT,LE

1 042 ADMINISTRATIVE DEPUTY I

1044 ADMINISTRATIVE DEPUTY 11

'1058 ADM I NISTRATIVE ÐEPUTY III

1883 DEPTl HUMAN RESOURCES MANAGER I

1884 DEPTL HUMAN RESOURCES MANAGER n

1885 BEPTL HUMAN HESOURCES. MANAGER. :IH' . .

45

SALARY OR
SALARY

EFFECTIVE SCHEDULE
DATE AND lEVEL

04/01/2007
07/01/2007
01/01/2008
01/01/2009

N23 S11
N23 811
N23 811
N23 S11

N23 S13
N23 S13
N23 S13
N23 S13

N23 S15
N23. 815
N23 815
N23 S15

N23 89
N23 S9
N23 S9
N23 S9

N23 S11
N23 811
N23 S11
N23 811

N23 813
N23 813
N23 813
N23 813

04/01/2007
07/01/2007
01/01/2008
01/01/2009

04/01/2007
07/01/2007
01101/2008
01101/2009

04/01/2007
07/01/2007
01/0112008
01/0112009

04/01/2007
07/01/2007
:01/01/2008
:01/01/2009

04/01/2007
101/0112007
:01/01/2008
;01/01/2009



SECTION 37. Section 6.28.050 is hereby amended to change only the salary of

the following classes:

¡ITEM
NO.

'0995

1016

1006

,9956

TITLE

ADMINISTRATIVE DEPUTY,APD

ADMIN DEP,CHILD SUPPORT SERVICES

ADMINISTRATIVE DEPUTY,CO COUNSEL.

ADMINISTRATIVE UEPUTY,DA(UC)

46

SALARY OR
SALARY

EFFECTIVE SCHEDULE
DATE AND LEVEL

10/01/2006 N23 H11
07/01/2007 .~ R1
01/0112008 .~ R1
01/01/2009 .~ ;R1
04/01/2007 N23 S11
07/0112007 N23 S11
01/01/2008 N23 S11
01/01/2009 N23 S11

1 % 1/2006 N23 R12
'07/01/-2007 .'N2 'R4
OH01/2008. ~ .R1
01/01/2009 ~ R1
04/0112007 N23 S13
07/01/2007 N23. 513
01/01/2008 N23 S13
01/01/2009 N23 S13

10/0112006 N23 R12
07/0112007 .~ R1
01/01/2008 N2 ,:f
01/01/2009 ;~ :R-
04/01/2007 N23 813
07/01/2007 N23 513
01/0112008 N23 '813
01/01/2009 ¡N23 :513

02127/2007 N23 'R15
04/01/2007 N23- :R15

'U7/01/2007 N23 '.Ht'5
'01/01/2008 N23 iR15
'01/01/2009 N23 :R15



1011 ADMINISTRATIVE DEPUTY,PUB DEFENDER 10101/2006 N23 R12
07/.01/2007 ,'NU R4
01101/2008 NU 'RR
01/01/2009 NU .R1
0410112007 N23 813
07101/2007 N23 S13
01/01/2008 N23 S13
01/01/2009 N23 S13

4548 ADMINDEPUTY,PUBLIC HEALTH. 10/01/2006 N23 R15
04/0112007 N23 H15
07/01/2007 N23 R15
01/0112008 N23 R15
'01/01/2009 N23 R15

1080 ADMINISTRATIVE MANAGER XI,ISD 10/0112006 104E
07/01/2007 NN 4G
01/0112008 NN ~
07/01/2008 NM ~
01/01/2009 NM 40
0410112007 N23 811
0710112007 N23 S11
0110112008 N23 S11
0110112009 N23 S11.

1081 ADMINISTRATIVE MANAGER XII,ISD 10/0112006 107A.
07101/2007 NN 40
01101.2008 NN 40
07/01/2008 NM 4G
01/01.i2009 NM -1
.04/01/2007 N23 812
,07/01/2007 N23 S12
:0110112008 N23 512
;01/0t/2009 N23 812

'1082 ADMINISTRATIVE MANAGER XII,ISD 1010112006 109J
:07/0112007 NN 40
:010112008 'NN #O

. ,07/01/2008 ,NM '.44
;01/0112009 !N ~
'04101/2007 ;N23 :$13
;07/0112007 N23 '$13
;01/01/2008 N23 813
0110112009 N23 :813

47



1.084 ADMINISTRATIVE MANAGER XV,ISD(UC) 1 .0/.0 1/2.0.06 N23 R15
.041.01/2.0.07 N23 R15
07/.01/2.0.07 N23 H15
.01/.01/2.0.08 N23 R15
.01/.01/2.0.09 N23 R15

1.09.0 ADMINISTRATIVE MANAGER XVI,ISD(UC) 1.0/.01/2.0.06 N23 R16
.04/.01/2.0.07 N23 R16
.07/.01/2.0.07 N23 R16
.01/.01/2.0.08 N23 R16
.01/.01/2.0.09 N23 R16

1.091 ADMINISTRATIVE MANAGER XVII,ISD(UC) 1.0/.0112.0.06 N23 R17
04/.01/2.0.07 N23 R17
.07/.01/2.0.07 N23 R17
.011.01/20.08 N23 H17
.01/.01/2.0.09 N23 R17

3.0.07 ADMINISTRATIVE MGR,AN CARE & CONT 1.0/.0112.0.06 N23 R7
.o7/0112.o.o7 'N2 R7
01/01/2008 N2 R7
01/01/20.09 N2 R7
04/01/20.07 N23 S7
.07/.01/2.0.07 N23 87
.01/.01/2.0.08 N23 87
.01/.01/2.0.09 N23 57

1.0.04 ADMINISTRATIVE SERVICES MANAGER II 1.0/.01/20.06 N23 R1.o
07/0t /2.0.07 N2 .R-
.01/0112.0.08 .~ .R-.
01/0t12009, N2' 'R-
'04/01/2007 1.o3L
07/01/200T NN 103L
01/.01/2.0.08 NN 105Ä
.07/.01/2.0.08 NM 105A
.01/.01/20.09 NM 1.o6B

463.0 ADMR;COLL OF NRSG.ANDALLIED HLTH ..01/16/2.0.07 N23 :~14
07/0t/2.o.o7 ¡N2. !R-
'01/01/20.08 .N2 ;R-
.01/01/2.009 ~ :R4
04/.01/2007 N23. S14
'07/01/2007 ~N23 ,$14
~o 1/0 1/2008 :N23 814
'01101/20.09 'N23 .'814

48



8049 ADMR,GOMP AMBULATORY HLTH GARECTR 10/01/2006 N23 R12
04/01/2007 N23 R12
07/01/2007 N23 H12
01/01/2008 N23 R12

'01/01/2009 N23 R12

4586 ADMR,CONTRACT PROGS& SPECIAL SERVS 1 % 1/2006 N23 R13
04/01/2007 N23 'R13
07/0112007 N23 R13
01101/2008 N23 R13
01/01/2009 N23 R13

:9214 ADMINISTRATOR,JUSTICE PROGRAMS,MH 10/01/2006 N23 R17
07/.01/2007 'tS 'RR .
01/-01/2008 '~ RR
01/01/2009 ~ RR
04/01/2007 N23 S17
07/01/2007 N23 S17
01/01/2008 N23 S17
01/0112009 N23 S17

4456 ADMINISTRATOR,REGIONAL PLANING 1 % 1/2006 N23 R12
07/01/2007 .~ Ri
01101/2008 '~ ,~
01/.01/2009 ~ R.
04/01/2007 N23 S12
07/01/2007 N23 S12
01101/2008' N23 S12
01101/2009 N23 S12

4603 ADMR;SPECIALIZEDHEALTH'PROGRAM 10/01/2006, N23 R13
',04/0112007 N23 R13
.07/0112007' N23 H13
mio 1/2008 ,N23 H13
01/01/2009 N23 ;R13
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1684 AFFIRMATIVE ACTION COMPLIANCE OFFR 1 % 1/2006 N23 R11
07/01/2007 'N2 'R-
01/01/2008 'N2 '.f
01/-01/2009 '~ .f
.04/0112007 N23 R15
07/01/2007 N23 H15
01/01/2008 N23 'R15
01/0112009 N23 :R15

0029 AGRIC GOMMRlDIR OFWBGHTS & MEAS 1 % 1/2006 N23 R14
'07/01/2007 .~ 'R
:01/01/2008 ~ :R1
01/01/2009 ~ R4
.04101/2007 N23 B1
07/0112007 N23 R16
,01/01/2008 N23 R16
01/01/2009 N23 R16

9268 ALTERNATEPUBLIC DEFENDER 07/01/2006 N23 A4
04/01/2007 N23 A4
07/01/2007 N23 A4
01/01/2008 N23 A4
01/0112009 N23 A4

3004 ANIMAL CONTROL MANAGER 10/01/2006 N23 R5
07.11 1/2007 ~ Rá
01/01/2008 '~ Rá
01/01/2009 ~ ;Rá
04/0112007 90G
07/0112007 NN 90G
01/0112008 NN 91H
'07101/2008 NM '9tH
:01/01/2009 'NM ;92J

4601 AREA HEALTH OFFICER,PUBLIC HEALTH 10/01/2006 N23 :R12
(04/0112007 N23 H12
.'07/0112007 N23' H12
;.01101/2008 N23 H12
:0110112009 N23 H12
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9992 ASSESSOR(UNCLASSIFIED) 07/01/2006 N32 FA
04/01/2007 N23 FA

'07/01/2007 N23 FA
01/0112008 N23 FA
01/01/2009 N23 FA

1015 ASST ADMIN DEP,CHILD SUPPORT SERVS 10/01/2006 N23 R11
07/01/2007 ~ 'RR
01/01/2008 'N2 RR
01/01/2009 ~ ,RR
04/01/2007 N23 S11
07/0112007 N23 S11
01/01/2008 N23 S11
01/01/2009 ;N23 S11

1014 ASSISTANT ADMINISTRATIVE DEPUTY,DA 10/01/2006 N23 R13
07.'01/2007 N2 ,~
01/-O1.'2008 .~ '~
01/-01/2009 N2 ~
04/0112007 N23 S13
07/0112007 N23 S13
01/01/2008 N23 S13
01/01/2009 N23 S13

,0862 ASSISTANT ADMINISTRATIVE OFFICER 10/0112006 N23 R16
04/01/2007 N23 R16
07/01/2007 'N23 R16
01101/2008 N23 R16
01/01/2009 N23 R16

, :0861 ASSTADMINISTRATIVE OFFICER(UC) 10/01/2006 N23 R16
04/01/2007 ;N23 :R16
07/01/2007 N23 H16
01101/2008 iN23 R16
01101/2009 N23 R16

"d9989 ASSISTANT ASSESSOR(UC) 10/01/2006 N23 H17
-04/01/2007 N23 :R17
07/01/2007 iN23 H17
01/0112008 dN23 'R17
01/01/2009, N23 H17
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0721 ASSISTANT AUDITOR-CONTROLLER(UC) 10/01/2006 N23 R15
07/-01/2007 .~ R4
01/01/2008 '~ R4
01/-O1/2009 ,~ R4
04/01/2007 N23 R16
07/01/2007 N23 R16
01/01/2008 N23 R16
01/01/2009 N23 R16

9957 ASSISTANT BUREAU CHIEF,DA(UC) 1 % 112006 N23 A2
'07/-O1/-2007 '~ A2
01/01/2008 ~, A2
01/01/2009 ~ A2
04/01/2007 N23 H19
07/01/2007 N23 R19
01/01/2008 N23 H19
01/01/2009 N23 H19

5712 ASST CHF,HLTH FACILITIES INSPN DIV 1 % 1/2006 N23 R10
0-7/01/2007 ma RW
01/01/2008 ~, RW
01/01/2009 ~ RW
04/0112007 N23 R10
07/01/2007 N23 R10
01101i2008 N23 H10
01/01/2009 N23 R10

2934 ASST CHIEF,UFEGUARD SERVICES,FIRE 10/01/2006 N23 R12
07/01/2007 ~ ~
01/-01/2008 N2 :R4
01/-01/2009 N2 'R1
'04/01/2007 N23 .512
.07/01/2007 N23 512,
01/01/2008 ;N23 S12
01/01/2009 ~N23 -812

:8634 ASST CHIEF P~ROBÅ TION QFFIGER(UC) 11114/2006 N23 H15
04/01/2007 N23 H15
07/0112007 ;N23 :R15
01101/2008 N23 iR15
'01/01/2009 N23 'R15
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9208 ASSISTANT COUNTY COUNSEL 10/01/2006 N23 A3
07/01l2007 '~ Aa
01/01/2008 ~ Aa
01/01/2009 '~ Ad
04/01/2007 N23 S18
07/01/2007 N23 S18
01/01/2008 N23 S18
01/01/2009 N23 S18

1041 ASST DEPUTY DIRECTOR,FINANCE,PW 10/01/2006 N23 R14
04/01/2007 N23 R14
07/01/2007 N23 'R14
01101/2008 N23 R14
01/01/2009 N23 R14

3310 ASST DEPUTY DIRECTOR,PUBLIC WORKS 10/01/2006 N23 R14
04/01/2007 N23 R14
07/01/2007 N23 R14
01/01/2008 N23 R14
01/01/2009 N23 R14

0996 ASST DIR,BUREAU OPERATIONS,SHERIFF 10/01/2006 N23 R12
07/01/2007 ~ R4
01/01/2008 '~ R4
01/0112009 '~ R4
04/01/2007 N23 812
07/01/2007 N23 S12
01/01/2008 N23 812
01/01/2009 N23 S12

'8230 ASST DIR,GOMMUNITY& SRSERVS(UC) 10/01/2006 N23 R13
04/01/2007 N23 iR13
'01/01'2007 N23 R13
01/0112008 N23 R13
'01/01/2009 N23 R13

,8714 ASSTDIR,EMP SUPPORT SERVS,SHERIFF 10/01/2006' N23 R11
'Ü7/01.t2007 '~ ~R4
nt/01/2008 'N2 ,RR
01/0112009 :~ 4l44
:04/01/2007 N23 S11
;07/01/2007 .N23 :811
001/01/2008 N23 S11
Ð1/01/2009 N23 S11
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1068 ASST DIR,FISCAL SERVICES,SHERIFF 10/01/2006 N23 R12
07/01.2007 '~ ;RR
01/01/.2008 "N2 RR
01/-01/2009 N2 ,~
04/01/2007 N23 812
07/01/2007 N23 S12
01/01/2008 N23 S12
01/01/2009 N23 S12

8129 ASST DIR,HUMAN REL COMM(UC) , 10/01/2006 N23 R9
04/01/2007 N23 R9
07/01/2007 N23 R9
01/01/2008 N23 R9
01/01/2009 N23 R9

1918 ASST DIRECTOR,HUMAN RESOURCES(UC) 10/0112006 N23 R16
04/01/2007 N23 R16
07/01/2007 N23 R16
01/01/2008 N23 R16
01/01/2009 N23 R16

2608 ASST DIR,INFO SYSTEMS ADVISORY BODY 10/01/2006. N23 R12
07/01/2007 N2 RR
01/-01/2008 N2 RR
01/01/2009 N2 RR
04/0112007 N23 812
07/01/2007 N23 S12
01/01/2008 N23 S12
01/01/2009 N23 812

4702 ASSISTANT DIRECTOR,MENTAL HL TH(UC) 10/01/2006 N23 R15
.04/01/2007 N23 R15
:07101/2007 N23 H15
01/01/2008 N23 H15
01/01/2009 N23 'R15

4558 .ASST DIRECTOR OF HEALTH SERVICES 10/01/2006 N23 R17
04/01/2007 ~N23 R17
'0710112007 N23 R17
0110112008 N23 R17
01/01/2009 N23 H17
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8013 ASST DIR OF PUBLIC SOCIAL SERVS(UC) 10/0112006 N23 R15
04/01/2007 N23 R15
07/01/2007 N23 R15
01/01/2008 N23 R15
01/01/2009 N23 R15

8767 ASSTDIR,PARKS & RECREATION(UC) 1 % 1/2006 N23 R13
04/01/2007 N23 R13
07/01/2007 N23 H13
01/01/2008 N23 H13
01/0112009 N23 R13

3382 ASSISTANT DIRECTOR,PUBLIC WORKS(UC) 1 % 1/2006 N23 R17
U4/01/2007 N23, R17
07/01/2007 N23 R17
01/01/2008 N23 R17
01/01/2009 N23 R17

0845 ASSISTANT DIVISIONCHIEF;CAO 10/01/2006 N23 R13
07/01/2007 N2 RR
01/01/2008 ~ RR
01/01/2009 N2 RR
04/0112007 N23 R13
07/01/2007 N23 R13
01/01/2008 N23 R13
01/01/2009 N23 R13

9090 ASST DIV CHIEF,CHILD &FAMIL Y SERVS 10/01/2006 N23 R11
07/01/2007 N2 R1
01/01/2008 'N2 R1
:01/0112009, N2 R4
'04/01/2007 N23 S11
'07/01/2007 N23 S11
01/0112008 N23 S11
;01/0112009 N23 S11
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8901 ASST DIVCHF,FAC& PROP MAINT,B & H 10/24/2006 N23, R9
07l01.'-2007 ~ R9
01/01/2008 ~ R9
OHO 1/2009 ~ R9
04/01/2007 N23 S9
07/01/2007 N23 S9
01/01/2008 N23 S9
01/01/2009 N23 S9

2634 ASST DIV CHIEF,SYSTEMS,PROBATION 10/01/2006 N23 R10
04/01/2007 N23 R10
07/01/2007 N23 R10
01/0112008 N23 R10
0110112009 N23 R10

1066 ASSISTANT DIVISION DIRECTOR,SHERIFF 10/01/2006 N23 R14
0710 H2007 ~ RM
01/01.'2008 ~ RR
OH0112009 ~ RU
04/0112007 N23 S16
07/01/2007 N23 S16
01/01/2008 N23 S16
01/01/2009 N23 S16

1125 ASST DlV MGR;PROG,REG-REC/CO ClK 10/01/2006 N23 R8
07!-O1/2007 ~ R3
01/-01/2008 ~ R3
01!01/2009 ~ R3
04/01/2007 98G
07/0112007 NN 98G
01/0112008 ,NN 99H
07/0112008 NM 99H
0110112Ö09 NM 100K

8127 ASST EXEC DIR,HUMAN RELATIONS COMM 10/0112006 N23 R9
04/01/2007 N23 R9
07/01/2007 N23 R9
01/0112008 N23 R9
01/01/2009 N23 R9
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0217 ASSISTANT FIRE CHIEF 1 % 1/2006 N23 H15
07/u 1 /2007 N2 :RR
01/U1!2003 'N2 'R4
01!01l2009 N2 R4
04/01/2007 N23 S16
,07/01/2007 N23 S16
01/01/2008 N23 816
01/01/2009 N23 S16

8077 ASST HOSPITAL ADMINR,GENERAL HaSP 10/0112006 N23 H11
.04/01/2007 N23 H11
07/01/2007 N23 H11
01/01/2008 N23 H11
01/01/2009 N23 R11

1926 ASST HUMAN RESOURCES ADMR,HS 1 % 1/2006 N23 H13
04/0112007 N23 H13
07101/2007 N23 R13
01101/2008 N23 R13
01/01/2009 N23 R13

8341 ASSISTANT LIBRARY ADMINISTRATOR 10/01/2006 N23 R8
07/U1!2007 N2 R3
01/01/2003 N2 R3
01/U1I2009 ~ R3
04/01/2007 N23 S8
07/0112007 N23 S8
01/01/2008 N23 S8
01/0112009 N23 S8

4820 ASST MANAGER;FOOD SERVICES,SHERIFF 10/0112006 N23 R7
'07/U1!2007 N2 R7
Ot/01.t2008 '~ 'R
ip1fU1t2009 .~ R7
:04/01/2007 '95L
;07/01/2007 NN 95L
;01/01/2008 iNN ;97A

,,07/01/2008 iNM 97A
101/0112009 NM ;988
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6887 ASST MGR,LAUNDRY SERVICES,SHERIFF 10/0112006 N23 H7
07/.o1/2007 '~ R+
01/01/-2008 N2 R7
01/01.2009 N2 R+
04/0112007 95L
07/01/2007 NN 95L
01/01/2008 NN 97A
07/01/2008 NM 97A
01/01/2009 NM 98B

2637 ASST MGR,SYSTEMS MAINT& OPNS,SHER 10/01/2006 N23 R10
,07/.01/2007 N2 R-
01101/2008 N2 R.
01/.01/2009 N2 'RW
.04/01/2007 103L
07/01/2007 NN 103L
01/01/2008 NN 105A
07/01/2008 NM 105A
01101/2009 NM 106B

4610 ASST PROGRAM DlRECTOR,DRUG ABUSE,HS 10/0112006 N23 R10
04/01/2007 N23 R10,
07/01/2007 N23 R10
01/0112008 N23 R10
01/01/2009 N23 R10

4609' ASST PROG DIR,OFF OF ALCOHOL PRO,HS 10/0112006 N23 R10
04/01/2007 N23 H10
07/01/2007 N23 R10
0110112008 N23 R10
01/01/2009 N23 'RtO

;9267 iÄSSJSTANT PUBLIC DEFENDER 10/01/2006 N23 'M
,07/01/2007 'N2 M
01/a1/2008 :N2 A4
;01/01/2009 'N2 'M
'04/01/2007 N23 ¡R21
J07/01/2007 N23 H21
'01101/2008 N23 H21
01/0112009 N23 H21
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'9263 ASSISTANT PUBLIC bEFENDER(UC) 10/0112006 N23 A4
07/01!2007 'N2 M
'01!01!2008 :N2 M
01!01/2009 N2 M
04/01/2007 N23 :R21

07/01/2007 N23 R21
01/01/2008 N23 R21,
.01/01/2009 N23 R21

9085 ASST REGIONAL ADMINISTRATOR,CFS 10/01/2006 N23 R10
07!01.2007 ,~ RW
'OH01/2008 N2 RW
01/D1/2009 'N2 'RW
:04/01/2007 103l
07/01/2007 NN 103l
01/01/2008 NN 105A
07/01/2008 NM 105A
01/01/2009 NM 106B

1121 ASST REGISTRAR-RECORDER/COUNTY ClK 10101/2006 N23 R14
04/01/2007 N23 R14
07/01/2007 N23 R14
01/01/2008 N23 R14
01/01/2009 N23 R14

1123 ASST REGISTRAR-RECORDER/COClK(UC) 10/01/2006 N23 R14
04/01/2007 N23 R14
07/01/2007 N23 R14
01/0112008 N23 R14
01/01/2009 N23 R14

,9969 ASSISTANT SHERIFF,(UC) 1.0/01/2.006 N23 R17
'07/.o1!2007 iN2 ,m1
01101/2008 ;N2 ~R4
'OHOH2009 N2 ;~
\04101/2007 N23 H20
:07/01/2007 N23 H20
.01101/2008 ,N23 'R20
01101/2009 N23 ,R20

,0541 ASST TREASURER & TAXCOllECTOR(UC) 10/01/2006 N23 H14
:,'04/01/2007 N23 H14
07/01/2007 :N23 iR14
01101/2008 N23 :R14
'01/0112009 N23 R14
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4633 ASSOCIATE CHIEF INFOSYSTEMS,HS 11/14/2006 N23 H14
04/01/2007 N23 H14
07/01/2007 N23 R14
01/01/2008 N23 R14
01/01/2009 N23 H14

8073 ASSOCIATE HOSPITAL ADMINISTRATOR I 1 % 1/2006 N23 R10
04/0112007 N23 R10
07/01/2007 N23 R10
01/01/2008 N23 R10
01/01/2009 N23 H10

;8075 ASSOCIATE HOSPITAL-ADMINISTRATOR II 10/01/2006 N23 R12
04/01/2007 N23 R12
07/01/2007 N23 R12
01/0112008 N23 R12
01/01/2009 N23 R12

0728 AUDITOR-CONTROLLER 10/01/2006 N23 R18
07'101/2007 N2 RR
01/u1/2008 N2 R1
01 /u1 /2009 '~' R1
04/01/2007 N23 R20
07/0t/2007 N23 R20
01/01/2008 N23 R20
0110112009 N23 'R20

0379 BEACH MAINTENANCE DISTRICT MANAGER 10/01/2006 N23 R5
07/01/2007 'N2 Rá
01101,12008 N2 Rã
01/01/2009 'N2 'Rã
04/01/2007 .90G
,07/0112007 'NN :gOG
'01/01/2008 NN 9tH
07/0112008 ',NM' 91H
,01/01/2009 NM '92J

1060 BUDGET & FISCAL SERVICES MANAGER 10/01/2006 N23 R11
'0410t/2.007 'N23 .H11
,07/0112007 N23 iR11
:0110112008 1N23 H11
01101/2009 N23 H11
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'6680 BUILDING CRAFTS SUPERINTENDENT" 10/01/2006 N23 R10
04/01/2007 'N23 R10
07/01/2007 N23 R10
01/01/2008 N23 R10
01/01/2009 N23 R10

9958 BUREAU CHIEF,DA(UC) 1 % 1/2006 N23 A3
07/.01/2007 'N2 A3
01/01/2008 :N2 A3
01/01/2009 'N2 A3
04/01/2007 N23 R21
07/01/2007 N23 ;R21
01/01/2008 N23 R21
01/01/2009 N23 R21

9260 BUREAU CHIEF;PUBLIC DEFENDER 10/01/2006 N23 A3
07/01/2007 N2 A3
01/-01/2008 N2 A3
01/-01/2009 N2 A3
04/01/2007 N23 S19
07/01/2007 N23 S19
01/01/2008 N23 S19
01/01/2009 N23 S19

0867 CHIEF ADMINISTRATIVE OFFICER 10/01/2006 N23 R20
04/0112007 N23 .R20
07/01/2007 N23 R20
.01/01/2008 N23 'R20
01/01/2009 N23 H20

1028, CHIEF,ADMINISTRATIVE OPERATtONS,PW 10/01/2006 N23 R13
04/0112007 N23 'R13
:07/0112007 N23 R13
01/01/2008 N23 R13

':01/01/2009 N23 R13

0991 CHIEF,ADMiN-S. CONTRACT SERVS;AC&C 'to/01/2006 N23 R10
'07/01/2007 :N2 ,RR
'01/0112008 ~~ :RW
'01101/2009 ;~ 'RR
'04/01/2007 ;N23 S11
.07/0112007 N23 SH
'01/01/2008 N23 :S11
!01 10 1/2009 N23 811

;61



0025 CHF,ADMIN SERVS,AG COMMIWTS & MEAS 10/01/2006 N23 R10
07/.112007 N2' ;R4
01/01;i200a 'N2 ,ll
01/01/2009 N2 RW
04/01/2007 N23 S11
07/01/2007 N23 S11
01/01/2008 N23 S11
01/01/2009 N23 S11

1018 CHIEF,ADMINISTRATIVE SERVS,LlBRARY 10/01/2006 N23 R11
07/01/2007 N2 R#
0110112008 N2 ;R-
01/01/2009 ,N2 R4
04/01/2007 N23 S13
07/01/2007 N23 813
01101/2008 N23 S13
01/01/2009 N23 S13

1974 CHIEF APPRAISER 10/01/2006 N23 R12
07/.1/2007 N2 'RR
01/01/2008 N2 'R4
01101/2009 N2 RR
04/01/2007 N23 S12
07/01/2007 N23 S12
01101/2008 N23 S12
01/01/2009 N23 S12

1102 CHF,ASSESS APPEALSBDS,BD OF SUPVRS 10/01/2006 N23 R9
07/01/2007 N2 'R9
01/,0112008 N2 gg
01/01/2009 ,N2 R9
.04/01/2007 Wtc
07/0112007' iNN tOtc
01/01/2008 ~NN 102D
:07/0112008 'NM 102D
01/01/2009 NM .103E

,459'1 ~CHIEF,AUDIT ANDCOMPLIANCE,HS 10/01/2006 N23 H13
:0410112007

..
!N23 iR13

:0710112007 N23 H13
01/01/2008 iN23 R13
'01101;/2009 ;N23 H13

'62



1115 CHlEF,AUXILIARY SERVS¡BD OF SUPVRS 10/01/2006 N23 R8
07.'01/2007 ~ R3
01.'01/2008 ~ R3
01/01.'2009 ~, R3
04/01/2007 98G
07/01/2007 NN 98G
01/01/2008 NN 99H
07/01/2008 NM 99H
01/0112009 NM 100K

6089 CHF,AVIATION DIVISION,PUBUC WORKS 02127/2007 N23 R13
04/01/2007 N23 R13
07/0112007 N23 R13
01101/2008 N23 R13
01/01/2009 N23 R13
07/01/2007 ~ ~

1104 CHIEF,BOARD SERVICES,BD OF SUPVRS 10/01/2006 N23 R9
07.'01."2007 ~ R9
01.'01l2008 ~ R9
01l01l2009 ~ R9
04/01/2007 10tC
07/01/2007 NN 101C
01101/2008 NN 1020
07/01/2008 NM 102D
01101/2009 NM 103E

1021 CHIEF,BUDGET DIVISION,PW 10/01/2006 N23 R11
04/01/2007 N23 R11
07/01/2007 N23 R11
01/0112008 N23 Rl1
01/01/2009 N23 FH1

4605 CHIEF,BUDGET MANAGEMENT,HL TH SERVS 10/01/2006 N23 R11
.04/01'2007 N23 R11
07/01/2007 N23 R11
01/01/2008 N23 R11
01/01/2009 N23 R11

9097 CHF,CHILDRENS RESOURCES DEVELOPMENT 10/01/2006 N23 R13
, 04/01/2007 N23 R13

07/01/2007 N23 R13
01/01/2008 N23 R13
01/01/2009 N23 R13
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1107 CHIEF,CIVIL SERVICE COMM & ERCOM 10/01/2006 N23 R9
04/01/2007 N23 R9
07/01/2007 N23 H9
01/01/2008 N23 R9
01/01/2009 N23 R9

1113 CHF,CIVIL SERVICE GOMM & ERCOM(UC) 02/27/2007 N23 R9
04/01/2007 N23 R9
07/01/2007 N23 R9
01/01/2008 N23 R9
'01/01/2009 N23 R9

1106 CHIEF,COMMISSION SERVS,BD OF SUPV 10/01/2006 N23 R10
07101/2007 ,N2 .RR
01/01/2008 N2 .gw
01/01/2009 N2 RR
04/01/2007 103L
07/01/2007 NN 103L
01/01/2008 NN 105A
07/01.2008 NM 105A
01/01/2009 NM 1068

8195 CHIEF COMMUNJTY SERVICES ANALYST 10/01/2006 N23 R10
07/0U2007 N2 RR
01 /l) 1 /2008 N2 RR
01/-01/2009 N2 RW
0410112007 103L
07/01/2007 NN 103L
01/01/2008 NN 105A
07/01/2008 NM 105A
01/01/2009 NM 106B

1669 'CHF CONSUMERAFFAlRS REPRESENTATIVE 10/01/2006 N23 H7
07/-01/2007 'N2 R7
'01/-01/2008 'N2 R7
'01!l) 1J2009 N2 H7
'04/01i2007 ;N23 $9
i07/01/2007 N23 $9
(Ot/01/20GB iN23 

, 

89
:.01/0112009 N23 $9
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1645 GHIEF,GORONER'SINVESTIGATIONS 10/01/2006 N23 H10
:07111/2007 'N2 .R1
'01/01/2008 ~, RW
01101/2009 N2 'R-
04/01/2007 N23 S11
07/01/2007 N23 811
01/01/2008 N23 S11
01/01/2009 N23 S11

0864 GHF DEPY ADMINISTRATIVE OFFIGER(UG) 1 % 1/2006 N23 R18
04/01/2007 N23 H18
'07/01/2007 N23 H18
01/0112008 N23 H18
01/0112009 N23 R18

1683 CHF DEP AFFIRM ACTION COMP OFFR(UG) 10/01/2006 N23 R10
07/01/2007 '~ :R
01.'01/2008 ~ RW
01/01/2009 N2 :R
04/01/2007 N23 H13
07/01/2007 N23 R13
01/01/2008 N23 R13
01/0.1/2009 N23 R13

0023 CHIEF DEPUTY AGRIC GOMMIWTS& MEAS 10/01/2006 N23 R13
07/01/2007 N2 ~,
01/01/2008 N2 ~
01 ÆJ1/2009 N2 ,~
04/01/2007 N23 R14
07/01/2007 N23 H14
01/0112008 N23, R14
:01/01/2009 N23 H14

,0028 CHF DEP,AGRIC GOMM/WTS& MEAS(UC) 10/01/2006 N23 R13
'07/01/2007' .N2 ,~
~01/01/2008, 'N2 'Ri
'01/01/2009 N2 ,~
;04/01i2007 N23 H14
:07101/2007 jN23 ;H14
:01/01/2008 N23 H14
L01/0 1/2009 ,N23 H14
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'9265 CHIEF OEPUTY,AL TERNA TE PUB DEF(UC) 10/01/2006 N23 A3
07.'01/2007 N2 A3
m/01!2008 N2 A'
01/01/2009 N2 A3
04/01/2007 N23 H21
07/01/2007 N23 H21
01/01/2008 N23 R21
01/01/2009 N23 R21

9988 CHIEF DEPUTY ASSESSOR(UC) 10/01/2006 N23 R17
04/01/2007 N23 .R17
07/0112007 N23 H17
01/01/2008 N23 R17
01/01/2009 N23 H17

0727 CHIEF DEPUTY AUDITOR-CONTROLLER(UC) 10/01/2006 N23 R16
07.'01/2007 N2 'R4
01/0112008 ,NU, 'R:,
01/-01;i2009 N2 R4
04/01/2007 N23 R18
07/01/2007 N23 R18
01101/2008 N23 R18
01/0112009 N23 R18

'0224 CHIEF DEPUTY,BUSINESS OPNS,FIRE(UC) 10/01/2006 N23 R17
07/01/2007 N2 .RR
01/01/2008 N2 R1
01/01/2009 ~' RR
'04/0112007 N23 R20
07/01/2007 N23 .R20
01/01/2008 N23 R20
0110112009 :N23 :R20

.9210 CHIEF DEPUTY COUNTY COUNSEL 1 0/01/2006 N23 R18
,07/01/2007 iN2 :R1
'01/01/2008 :N2 ;R4
01/01/2009 :N2 iR4
04/0112007 N23 .R23
'07/0112007 'N23 iR23
01/01/2008 ,iN23 ,H23
01/01/2009 ;N23 iR23

I
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9218 CHIEF DEPUTY 'COUNTYCOUNSEL(UC) 10/01/2006 N23 R18
'071-01/2007 N2 'RR
01/01/2008 N2 RR,
01/-01/2009 N2 'RR
04/01/2007 N23 R23
07/01/2007 N23 R23
01/01/2008 N23 R23
01/01/2009 N23 R23

8362 CHIEF DEPUTY COUNTY UBRARIAN(UG) 1 % 1/2006 N23 R14
07/0112007 N2 R4
'01/01.i2008 N2 R4
.oH01/2009 N2 'R4
04/01/2007 N23 R16
07/01/2007 N23 R16
01101/2008 N23 H16
01/01/2009 N23 H16

1008 CHIEF DEPUTY,DEPT OF 'CORONER(UC)' 10/0112006 N23 R12
07/01/2007 ~ ~
01/01/2008 N2 '~

. OH01/2009 N2 ~
04/01/2007 N23 R13
07/01/2007 N23 R13
01/01/2008 N23 R13
01101/2009 ;N23 R13

2996 'CHF DEP DIR,ANIMAL 'CARE & CONT(UC). 1.0/01/2006 N23 H10
07/0H2007 '~ 'RW
Ot/-01/2008 N2 RW
01/0t/2009 '~ .RW
04/01/2007 N23 H14
.07/01/2007 ;N23 H14
'01/01/2008 N23 R14
'01/01/2009 N23 H14

:8909 CHIEFDEPY OIR,BEACHES& HARBORS 10/01/2006 N23 R14
07/-01/2007 ;N2 .R4
'U 1/0 112008 :NN 'R4
'b1/-01!2009 !~ iR4
;04/01/2007 ;N23 ,R16
\07/01/2007 iN23 Ht6
\01/01/2008 iN23 H16
',01101/2009 N23 :R16
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8912 CHIEF DEP DIR;BEACHES& HARBORS(UC) 10/01/2006 N23 R14
07/01/2007 'md 'R1
01/01/2008 'md RM
01/01/2009 md R1
04/0112007 N23 H16
07/0112007 N23 R16
'01/01/2008 N23 R16
01/01/2009 N23 R16

2567 CHIEF DEPUTY DIRECTOR,CIO(UC) 1 % 1/2006 N23 R14
07/01/2007 md 'R-
.01/01.2008 md R1
OH01/2009 ,N2 R4
04/01/2007 N23 R15
07/01/2007 N23 R15
01/01/2008 N23 R15
01/01/2009 N23 R15,

9112 CHIEF DEP DIR,CHILD & FAM SERVS(UC) 10/01/2006 N23 R16
07/01/2007 md RW'
01/0112008 md R4
01101/2009 md RW
04/01/2007 N23, R17
07/0112007 N23 R17
01/01/2008 N23. R17,
01/01/2009 N23 R17

1734 CHF DEP DIR,CHILD SUPPORT SERVS(UC) 10/01/2006 N23 R15
07/01/2007 'md 'R4,
01l01.t2008 md R4
01,101/2009 ~ Ri
,04/0112007 .N23 R16
07/01/2007 N23 R16,
'Ot/01/2008 N23 Rt6
'01101/2009 ';N23 'R16

8232 iCHF HEP DIR;COMMUNITY& SRSVS(UC) 10/01/2006 N23, H14
'07/01/2007 :md R4,
(01/01/2008 c'N2 )R1
;01/0112009 :N2 ,jRR
04/0112007 N23 H15
07/0112007 N23 H15
(01/01/2008 N23 H15
;01/0112009 N23 ;R15
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4553 CHIEF DEP DIR,:iEAL TH SERVICES(UC) 1 0/01/2006 N23 R18
04/01/2007 N23 H18
07/01/2007 N23 R18
01/01/2008 N23 R18
01/01/2009 N23 R18

4551 CHF DEP DIR,HS,OPERA TIONS(UC) 10/01/2006 N23 R17
04/01/2007 N23 R17
07/01/2007 N23 R17
01/01/2008 N23 R17
01/01/2009 N23 R17

;8128 CHFDEPY DlR,HUMANHELCOMM(UC) 1 % 1/2006 N23 R10
07/01.2007 m3 'R4
01/01/2008 N2 R4
01/01/2009 N2 R4
04/01/2007 N23 R11
07/01/2007 N23 H11
01/01/2008 N23 R11
01/01/2009 N23 R11

1919 CHIEF DEP DIR,HUMAN RESOURCES(UC) 1 % 1/2006 N23 R17
04/01/2007 'N23 R17
07/0112007 N23 R17
01101/2008 N23 H17
01101/2009 N23 R17

4264 CHIEF DEPUTY DIRECTOR,ISD(UC) 10/01/2006 N23 R17
04/01/2007 N23 R17
07/0112007 N23 R17
01/01/2008 N23 R17
,01101/2009 N23 R17

4708 :CHIEF DEPDIR,MENTAL HEAL TH(UC) 10/01/2006 N23 R16
07/0112007 iN2 R-
'01/01/2008 ,to :R1
',01/01/2009 'N2 iR1
;04/0112007 N23 :R17

. ';07/01/2007 iN23 ;R17
,'01101/2008 N23 iR17
~01/01/2009' N23 R17

i8515 CHIEF DEPUTY DIRECTOR,MUSEUMOF ART 10/01/2006 N23 H13
,'04/0112007 N23 H13
0710112007 N23 Ht3
,01/0112008 N23 'R13
,01/0112009 N23, R13
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'8518 CHF DEP DIRECTOR,MUSEUM OF ART(UG) 10/01/2006 N23 R13
04/01/2007 N23 :R13
07/01/2007 N23 R13
01/0112008 N23 R13
01/01/2009 N23 R13

'8500 CHF DEP DIR,MUS OFNATHIST(UC) 10/01/2006 N23 R13
04/01/2007 N23 R13
07/01/2007 N23 R13
01/01/2008 N23 R13
01/01/2009 N23 R13

1674 CHF DEPDlR OFCONSUMERAFFAIRS(UC) 10/0112006 N23 R9
07/01.'2007 '~ R9
01/01.'2008 'N2, R9
01101/2009 N2 R9
04/01/2007 N23 R11
07/01/2007 N23 R11
01/01/2008 N23 R11
01/01/2009 N23 R11

4552 CHF DEP DIR,HS,CLlN& MED AFF(UC) 10/01/2006 F
04/0112007 E
07/01/2007 F
01/0112008 F
01/0112009 F

1633 CHIEF DEPUTY DIRECTOR,OMBUDSMAN(UC) 10/0112006 N23 R8
07.'01/2007 N2 R8
01/01/2008 N2 R8
01101.'2009 .N2 m
04/0112007 N23 H11
07/0112007' N23 :R11
;01101/2008 :N23 ,H11
01/01/2009 N23 H11

3366 CHF DEPUTY DIRECTOROFPLANNING(UC) 10/0112006 N23 R14
07101/2007 1N2 ,R4
':01.'01/2008 ,N2 .R1
'01/01/2009 !~ .,R,
04/01J2007 iN23 R16
(01/0112007 'N23 Rt6
:01/0112008 N23 H16
'01/01/2009 ;N23 :R16
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4547 CHIEF DEPUTY DIR,PUBLIC HEALTH 1 % 1/2006 N23 H17
04/01/2007 'N23 R17
07/01/2007 N23 H17
01/01/2008 N23 R17
01/01/2009 N23 H17

8018 CHF DEP DIR OF PUB SOCIAL SERVS(UC) 1 % 1/2006 N23 R16
07/01/2007 ,~ ,R4
01/01/2008 '~ R-,
01/01/2009 ~ R-
04/01/2007 N23 H18
''07/01/2007 N23 Rt8
01/01/2008 N23 R18
..01/01/2009 N23 R18

8769 CHF DEP DIR, PARKS & RECREATION(UC) 10/01/2006 N23 R15
04/01/2007 N23 Ht5
'07/01/2007 N23 H15
01/0112008 N23 H15
.01/01/2009 N23 R15

9262 CHIEF DEPUTY PUBLIC DEFENDER(UC) 10/01/2006, N23 A4
07/01/2.007 ~ M
01/.01/2008 ~ M
01/-O1!2009 '~, M
04/0112007 N23 R23
07/01/2007 N23 R23
01/01/2008 N23 .R23
01101/2009 N23 'R23

3384 CHF DEP DIRECTOR,PUBLlC WORKS(UC) 10/01/2006 N23 R18
,04/01/2007 N23 R18
'07/01/2007 N23 !R18
101/01/2008 N23 R18
iQ/01/2009 .N23 Hl8

\9961 ,CHIEF DEPUTYDISTRICT ATTORNEY(UC) 10/01/20.06 N23 R18
/07!-O 1;2007 :~ ,~
;01/01/2008 ~~ iR-
'01;10112009 ..~ :RR
(0410112007 N23 H23
'07/0112007 N23 R23
;01/0112008 ;N23 :R23
i01/0t/2009 'N23 R23
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1111 CHF DEP EXEC OFFJCER,SD OF SUP(UC) 10/01/2006 N23 H13
07/01/2007 'N2 ~
01/01/2008 N2 ~
01/01/2009 N2 ~
04/01/2007 N23 H16
07/01/2007 N23 H16
01/01/2008 N23 'R16
01/01/2009 N23 R16

0220 CHIEF DEPUTY,EMER OPNS,FIRE(UC) 10/01/2006 N23 R17
07/0112007 N2 R4
01/D1!2008 N2 'R4
'01/D1/2009 N2 ,RR
04/01/2007 N23 H20
07/01/2007 N23 H20
01101/2008 N23 H20
01/01/2009 N23 R20

;8632 CHIEF DEPUTY PROBATION OFFICER(UC) 01/23/2007 N23 R16
04/01/2007 N23 R1'6
07/01/2007 N23 R16
01/01/2008 N23 R16
01/01/2009 N23 R16

1124 CHF DEP REGISTRAR:'REC/CO CLK(UC) 10/01/2006 N23 R15
07!01/2007 N2 Rf
01/01/2008 ~ "~
,01101/2009 N2 R%
04/01/2007 N23 H16
07/01/2007 N23 R16
01/01/2008 N23 R16
01/01/2009 N23 .R16

,0543' CHF DEP TREASURER ,& TAX COlL(UC) 10/01/2006 N23, H15
07/01/2007 N2 :RR
'01/01/2008 ~ ~
'.01101/2009 N2 Rt
;04/01/2007 N23 ;H16
,07/01/2007 :N23 R16
'.01/01/2008 ;N23 H16
;01/01/2009 N23 iR16

4618 ,CHIEFòDRINKING DRIVER PROGRAMS 10/01/2006 N23 H9
'04/01/2007 cN23 H9
07/01/2007 N23 iR9

;01101/2008 N23 R9
'01101/2009 'N23 R9
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4349 CHIEF,ENVIRON TOXICOlÓGY,AG 'COMM 10/01/2006 N23 R9
:07/01.2007 'N2 R9
'01/01!2008 .N2 R9
.0 1 J. 112Ö09 N2 R9
04/01/2007 101C
07/01/2007 NN 101C
01101/2008 NN t02D
07/01/2008 NM 1020
01/01/2009 NM 103E

4606 CHIEF,EXPENDITURE MANAGEMENT,HS 10/01/2006 N23 R11
04/01/2007 N23 R11
07/01/2007 N23 H11
01/01/2008 N23 :R11'

01/01/2009 N23 H11

4118 'CHIEF,FACILITIES PLANNING,HS 1 % 1/2006 N23 R11
04/01/2007 N23 R11
07/0112007 N23' R11
01101/2008 N23 R11
01/01/2009 N23 R11

1061 CHIEF,FINANCIAl MANAGEMENT,FIRE 10/01/2006 N23 R12
07/01/2007 N2 ~
01.'0112008 N2' ~
01/01.'2009 .N2 R4
04/01/2007 N23 S12
07/01/2007 N23 812
01/01/2008 N23 812
01/01/2009 N23 S12

4585 (CHIEF,FlNANCIAl MANAGEMENT,HS 10/01/2006 N23 R14
:04/01/2007 'N23 H14
,07/01/2007 N23 'R14

r :01/01/2008 N23 :R14
;01/01/2009 N23 jR14

74Z5 CHIEF,FlRE FLEET SERVICES 10/01/2006 N23 iR10'
Q7.'Ü1/2007 ,~ .RW
'011-01/2008 .~N2 'R-
011-01/2009 'N2 'RR

,;04/01/2007 N23 S10
'07/01/2007 ,N23 810
01101/2008 N23 810
'01101/2009 ,N23 610
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7457 . CHIEF;FLEET MANAGEMENT,PUBLIC WORKS 1 % 1/2006 N23 H10
04/0112007 N23 R10
07/01/2007 N23 R10
01/01/2008 N23 H10
01/01/2009 N23 R10

4358 CHIEF,FORENSICLABORA TORIES 1 % 1/2006 N23 R11
07.'01/2007 ~ R1
01/0112008 ~ R4
01/01.'2009 ~ R1
04/01/2007 N23 811
07/01/2007 N23 S11
01/01/2008, N23 S11
01/0112009 N23 S11

0336 CHIEF;FORESTRY DIVISION 10/0112006 N23 R13
07/01/2007, ~ RR
01/0112008 ~ RR
01/-0/2009 ~ RR
04/01/2007 N23 814
07/0112007 N23 814
01/01/2008 N23 S14
01101/2009 N23 S14

8015 CHIEF,GOVERNMENTAl RELATIONS,PSS 10/0112006 N23 R12
07/01/2007 'N2 ~
01.'01/2008 ,~ .RR'
01.'01/2009 N2 RR
04/01/2007 N23 812
07/0112007 N23 812
01/0112008 N23 812
01l01/2009 N23 812

:5713 :CHF,Hl TH FACILITIES ,INSPECTION DlV 10/01/2006 N23 R12
04/0112007 N23 H12
,07/0112007 N23 H12
0110112008 N23 H12
01101/2009 N23 R12
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4405 CHF,HEAL TH HAZRDOUS MATERIALS,FIRE 10/01/2006 N23 R12
07/~1/2007 N2 R-
'01/û1.2008 N2 '~
01/01/2009 N2 ~
04/01/2007 N23 S12
07/01/2007 N23 312
01/01/2008 N23 312
'01/01/2009 N23 S12

2580 CHIEF INFORMATION OFFICER 02101/2007 N23 R16
07/01/2007 N2 R.
01101/2008 N2 R.
01/01/2009 N2 'RR
04/01/2007 N23 R17
07/0112007 N23 R17
01/01/2008 N23 R17
01/01/2009 N23 R17

2566 CHIEF INFORMATION SECURITY OFFICER 10/01/2006 N23 R14
04/01/2007' N23 R14,
07/01/2007 N23 R14
01/01/2008 N23 R14
01/01/2009 N23 R14

2618 CHlËF,lNFORMATION SYSTEMS,FIRE 10/01/2006 N23 R12
'07/0112007 N2 R1
01/û1/2008 ~ ~
01101/2009 N2 RR,
04/01/2007 N23 S13
07/01/2007 N23 S13
'01/01/2008 N23 S13
01/01/2009 N23 813

4631 CHF,INFORMATION SYSTEMS,HEALTH(UC) 10/01/2006 N23 R14
07/01.(2007 :N2 iRR
,01/01/2008 'N2 .iR
01/01/2009 .N2 'R4
'04/01/2007 ;N23', '.R16
i07/01/2007 ;N23 iR16
'01/0112008 N23 H16
'01101/2009 N23 1R16
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2911 CHIEFINVESTIGATOR,PD 10/01/2006 N23 R13
;07/-01/2007 N2 R4
01/-01/2008 N2 ,~
01m1/2009 N2 .~
'04/0112007 N23 S13
07/01/2007 N23 S13
01/01/2008 N23 S13
01/01/2009 N23 S13

-2935 CHIEF,lIFEGUARD SERVICES,FlRE 10/0112006 N23 R13
07/-01/-2007 N2 ~
01/-01/2-008 N2 ,~,
01m1/2009 '~' ~
04/01/2007 N23 S14
07/01/2007 N23 S14
01/01/2008 N23 S14
01/01/2009 N23 S14

0999 CHIEF,MANAGEMENT'SERVICES,ASSESSOR 10/01/2006 N23 R11
07/-01/2007 N2 R-
U1/01/2008 N2 'R4
01/01/2009 N2 R4
04/01/2007 N23 S11
07/01/2007 N23 S11
01/01/2008 N23 S11
01/0112009 N23 S11

4581 CHIEF,MANAGEMENT SYSTEMS,HL TH SERVS 10/01/2006 N23 R12
04/01/2007 N23 R12
07/01/2007 N23 R12
'01/01/2008 N23 R12
01/01/2009 N23 'R12

2410 CHIEF,MATERIAlS MANAGEMENT,FlRE 10/0112006 N23 H10
'07/-01/2007 'N2 ;RR
011.0112008 N2 :RW
01101/2009 'N2 :RW
;.04/01/2007 N23 '$10
,07/01/2007, ,N23 :$10
(01/0112008 N23 810'
\01/01/2009 N23 S10

76



4715 CHF, MENTAL HEALTH PROG8 EVALUATION 10/0112006 N23 R12
07/01/2007 :N2 "R-
01/01/2008 N2 R-
01/01/2009 N2 R-
04/01/2007 N23 812
07/01/2007 N23 812
01/01/2008 N23 812
01/01/2009 N23 812

5302 CHIEF NUR8E,MIDWIFERY SERVICES 1 % 1/2006 N23 R14
04/01/2007 N23 R14
07/0112007 N23 R14
01/01/2008 N23 R14
01/01/2009 N23 R14

u5304 CHIEF NURSING OFFICER I 10/01/2006 N23 R13
04/01/2007 N23 R14
07/01/2007 N23 R14
01/01/2008 N23 R14
01/01/2009 N23 R14

5308 CHIEF NURSING OFFICER II 10/01/2006 N23 R15
04/01/2007 N23 R1-5
07/01/2007 N23 R15
01/01/2008 N23 R15
01/01/2009 N23 R15

5309 CHIEF NURSING OFFICER HI 10/0112006 N23 R16
04/0112007 N23 R16
07/01/2007 N23 R16
01/0112008 N23 H16,
01/01/2009 N23 R16

2853 ;CHIEF,OFFICE OFPUBUC SAFET(HC) 1 % 1/2006 N23 R15
~04/01/2007 N23 H15
'07/0t/2007 N23 R15
01/01/2008 N23 R15
.01/0112009 N23 R15

4115 CHIEF OFPLANNING,PARKS&REC 10/01/2006 N23 :R11
07/01.(2007 iN2 'R4
01/0112008 ,N2 'Ri
01/-0112009 !N2 ,R#
:04/01/2007 N23 ':811
07/01/2007 N23 811
:01/0112008 N23 811
'01/01/2009 N23 S11
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8079 CHF OPERATIONS OFFR,LAC/USC MED GTR 1 % 1/2006 N23 R16
04/01/2007 N23 .R16
07/01/2007 N23 R16
01/01/2008 N23 R16
01/01/2009 N23 R16

5527 GHIEF;PHARMACY SERVICES,MED CENTER 10/01/2006 N23 R13
04/01/2007 N23 R13
07/01/2007 N23 R13
0110112008, N23 H13
01/01/2009 N23 R13

4607 CHIEF,PROGRAM REIMBURSEMENT,HS 10/01/2006 N23 R12
04/0112007 N23 R12
07/01/2007 N23 R12
01/01/2008 N23 R12
01/01/2009 N23 R12

2063 CHIEF PROPERTY MANAGER,B & H 10/01/2006 N23 R10
07 J01/2007 N2 RW'
01/01/2008 N2 .RW
01/0112009 N2 R4
04/01/2007 103L
07/01/2007 NN 103L
01/01/2008 NN 105A
07/01/2008 NM lQ5A
01/01/2009 NM 10t5B

1070 CHIEF,PUBLIC HEATH ADMINISTRATION 10/01/2006 N23 R11
04/01/2007 N23 R11
07/01/2007 N23 R11
01/01/2008 N23 R11
01/01/2009 N23 R11

;,0933 CHIEF,PUBLlCSERVIGES Dly,CORONER 1 % 1/2006 N23 R4
'07/01/2007 ,N2 R4
'01/01/2008 'N2 dR4

01/0112009 'N2 'R4
/04101/2007 N23 85
'07/01/2007 N23 85
~01/01I2008 N23 .S5
m/01l2009 N23 S5
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:8360 CHIEF,PUBLIC SERVICES,LlBRARY 10/01/2006 N23 R11.
07/01/2007 '~ 'R4
01/01/2008 ~ Ri
01/01/2009 ~ .Ri
04/01/2007 N23 S13
07/01/2007 N23 S13
01/01/2008 N23 S13
01101/2009 N23 S13

1050 CHIEF,QUALITY ASSURANCE PROGRAM 10/01/2006 N23 R11
07/01/2007 ~ Ri
01/01/2008 .~ Ri
01/01/2009 .~ Ri
04/01/2007 N23 S11
07/01/2007 N23 S11
01/01/2008 N23 S11

. 01/01/2009 N23 S11

:8058 CHIEF;REHABILITATION CENTER 1 % 1/2006 N23 R10
04/01/2007 N23 R10
07/01/2007 N23 R10
01/01/2008 N23 R10
01/01/2009 N23 R10

4608 CHIEF,REVENUE MANAGEMENT,HL THSERVS 10/01/2006 N23 R12
04/0112007 N23 R12
07/0112007 N23 R12
01/01/2008 N23 R12
01/01/2009 N23 H12

n7/01t2007 ..N2 ,~
/f105 CHIEF.SPECIAL SERVIGES,BD OFSUPVRS 10/0112006 'N23 R10

,07/01/2007. :N2 .RU
'01/01/2008 :~ 'RU
:OH01/2009 !~ 'R1
,04/01/2007 N23 811
. ,07101/2007 N23 611
'01101/2008 ;N23 .611
,01/0112009 N23 611
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1049 CHIEF,STAFFSUPPORTOPERATIONS,FlRE 10/01/2006 N23 R13
07/01/2007 '~ ~
01/01/2008 .~ .~
01/0112009 ~ ~
'04/01/2007 N23 S13
07/01/2007 N23 S13
01/01/2008 N23 S13
01/01/2009 N23 S13

2607 CHIEF,SYSTEMS DIVISION,ASSESSOR 10/01/2006 N23 R12
07/0112007 '~ .'~
01/01/2008 ~ .~
01/01/2009 .~. .~
,04/01/2007 N23 S12
07/01/2007 N23 S12
01/01/2008 N23 S12
01/01/2009 N23 S12

:8359 CHIEF,TECHNICAL SERVICES,LlBRARY 10/01/2006 N23 R11
07101/2007 ~. Ri
01/01/2008 .~ Ri
01/01/2009 ~ Ri
04/01/2007 N23 S13
07/0112007 N23 S13
01/0112008 N23 S13
01/01/2009 .N23 S13

9088 CHILDREN SERVICES ADMINISTRATOR II 10/0112006 N23 R10
0710112007 :~ :R1
01;'D1/2008 .~ Rt.

. 01/0112009 .N2 RW
04/01/2007 103L
'07101/2007 NN 103L
01/01/2008 NN 105A
I07/01/2008 NM 105A
(01/01/2009 NM 1068

':9096
. . . '.

:CHIIJDREN'S SERVSINSPECTORGENERAL 10/01/2006 N23 R13
07101/2007 ,~ iR-
'01/01/2008 ,~ ~
'01/01/2009 '~ "~
;04/0112007 N23 813
:07/0112007 N23 813
,01/01/2008 N23 S13
'01/01/2009 'N23 813
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5298 CLINICAL NURSING DIRECTOR I 10/01/2006 N23 R11
04/0112007 N23 R11
07/01/2007 N23 R11
01/01/2008 N23 R11
01/01/2009 N23 R11

5299 CLINICAL NURSING DIRECTOR II 1 % 112006 N23 R13
04/01/2007 N23 R13
07/01/2007 N23 R13
01101/2008 N23 R13
01/01/2009 N23 R13

5300 ,CLINICAL NURSING DIRECTOR II 1 % 1/2006 N23 R14
04/0112007 N23 R14
07/0112007 N23 R14
01/01/2008 N23 R14
01/01/2009 N23 R14

2898 GOMMANDER,DA 10/01/2006 N23 R14
07/0112007 ~ R-
,01/01/2008 ~ R-
0110112009 ~ R-
04/01/2007 N23 S14
07/0112007 N23 S14
01/0112008 N23 S14
01101/2009' N23 S14

1667 CONSUMER AFFAIRS SPECIALIST 1 % 1/2006 N23 R6
07/01/2007 :N2 Rê

01101/2008 ~ Rê

01/01/2009 ~ R§.
04/0112007 '93C
'07/01/2007 :,NN '93C
,0110112008 NN :94D
,07/01/2008 NM '.94D
i01J0112009 NM 95E

,'~606 :'COORD,COM ANTIGANG/ANTIST CRIME PRO 10/01/2006 N23 R9
'07101/2007 ;~ ,Rg
.'01101/2008 :NN 'Rg
'01/01l2009 '~ ;$
:04101/2007 101C
107/01/2007 NN 101C
:0101/2008 NN 102D
:07/01/2008 NM 102D
'01/01/2009 NM 103E
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0930 CORRECTIONS SPECIALlST,SHERIFF 10/01/2006 N23 R10
0710112007 .~ R:
01/01/2008 ~ RW
01/01/2009 ~ R1
04/01/2007 103L
07/01/2007 NN 103L
01/01/2008 NN 105A
07/01/2008 NM 105A
01/01/2009 NM 106B

9211 COUNTY COUNSEL 02101/2007 N23 R19
07/0112007 ,~ .R-.
01/01/2008 .~ 'RR.
01/01/2009 '~ ,Ri
04/0112007 N23 R25
07/01/2007 N23 R25
01101/2008 N23 R25
0110112009 N23 R25

0223 COUNTY FORESTER & FIRE WARDEN 10/01/2006 N23 R19
0710112007 'N2 RR
01/01/2008 N2 R1
01/01/2009 N2 RR
04/0112007 N23 R22
07/01/2007 N23 R22
01/01/2008 N23 'R22
'01/01/2009 N23 R22

,8363 COUNTY UBRARIAN 10/0112006 N23 R16
'07/01/2007 :~ 'R
01/01/2008 ,~ 'RR
01/01/2009 .N2 :~

.:0410112007 N23 R18
07/01/2007 N23 R18
'01/01/2008 N23 :R18
01/01/200.9 (N23 H18

H675 'COURT SERVICES ADMINISTRATOR,PROB 10/01/2006 N23 H10
,04/01/2007 N23 iR10
:07/01/2007 N23 iR10
0110112008 N23 iR10
01/01/2009 N23 'R10
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4341 CRIME LABORATORY ASST DIR,SHERIFF 1 % 1/2006 N23 :R10
04/01/2007 'N23 810
07/01/2007 N23 S10
01/01/2008 N23 '810
01/01/2009 N23 S10

4343 GRIME LABORATORY DIRECTOR,SHERIFF 10/01/2006 N23 R12
.o7/01/2007 '~ .~
01101/2008 '~ .~
01/01/2009 '~ ~
04/01/2007 N23 S12
07/01/2007 N23 812
01/01/2008 N23 S12
01/01/2009 N23 812

2624 DATA ELEMENTS COORDINATOR,HS . 10/0112006, N23 R12
04/01/2007 N23 R12
07/01/2007 N23 R12
01/01/2008 N23 R12
01/01/2009 N23 R12

2614 DATAPROCESSING MANAGER 10/01/20.06 N23 R12
07.'01.'.2007 N2 ~
01/01/2008 'N2 .~
01/0112009 .ww ~.
04/01/2007 109C
07/01/2007 NN 109C
01/0112008 NN 110D
07/01/2008 NM HOD
01/01/2009 NM 111E

2576 DEPTLCHIEF 'INFORMATION OFFICERH 11/14/2006 N23 'R14
:07101/2007 !N. 'R4
01.'0112008 'N2 .RR
01101/2009 iN2 ~R4
'04/0112007 iN23 $14
'07/01/2007 N23 814
01/0t/2008 \N23 814
.01/01/2009 N23'. ':814
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2601 DEPTLINFORMATION SYSTEMS MGR 1 % 1/2006 N23 H10
07/01/2007 ~ 'RW
OH01/2008 N2 .R-
01/.01/2009 N2 .RR
04/01/2007 N23 S10
07/01/2007 N23 810
01/01/2008 N23 S10
01/01/2009 N23 S10

1906 DEPUTY ADMIN & SPEC PROGRAMS,DHR 10/01/2006 N23 R15
04/01/2007 N23 R15
07/01/2007 N23 H15
01/01/2008 N23 R15
01/0112009 N23 R15

2851 DEPCHF,OFFICE OF PUBLIC SAFETY(UC)" 10/01/2006 N23 R13
04/01/2007 N23 R13
07/01/2007 N23 R13
01/01/2008. N23 R13
01/01/2009 N23 R13

4579 DEPUTY DIRECTOR,ADMINISTRATION,HS 10/01/2006 N23 R16
04/01/2007 N23 R16
07/01/2007 N23 R16
01/01/2008 N23 R16
01/01/20090 N23 R16

8622 DEPUTY DlRECTOR,ADMINISTRATION.PROB 10/01/2006 N23 R14
04/01/2007 N23 R14
07/01/2007 N23 R14
01101/2008 ,N23 H14
01/01/2009 N23 R14

1001 ;DEPY DIR,ADMIN& OPNS,MUS/NAT HIS 10/0112006 N23 R12
':04/01/2007 N23 Rt2
0710112007 N23 R12
01/01/2008 :N23 R12
(01101/2009 'N23 H12

'0021 DEPY DIRECTOR,AGCOMrvTS & MEAS 1 % 1/2006 N23 R10
.04/01/2007 N23 R10
;07/01/2007 N23 H10
'0110112008 'N23 R10
:0110112009 N23 R10
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,0027 ÐEP DIR,AGRIC COMMIWTS & MEAS(UC) 10/01/2006 N23 R10
04/01/2007 N23 H10
07/01/2007 N23 R1.o
01/01/2008 N23 R10
01/01/2009 N23 H10

2994 DEP DIR,ANIMAL CARE &CONTROL(UC) 1 % 1/2006 N23 R10
07/01/2007 N2 R1
01/01/2008 N2 R1
01101/2009 ~ RW
04/01/2007 N23 R11
07/01/2007 N23 R11
01/01/2008 N23 R11
01/01/2009 N23 R11

8911 DEPUTY DIR,BEACHES& HARBORS(UC) 10/01/2006 N23 R13
07/01/2007 N2 ~
01/0112008 N2 .~
01/01/2009 N2 .~
04/01/2007 N23 R14
07/01/2007 N23 R14
01/0112008 N23 R14
01/0112009 N23 R14

4710 DEPYDIR,CHILD & YOUTHSERVS,MH 10/01/2006 N23 R14
04/0112007' N23 R14
07/01/2007 N23 R14
01101/2008 N23 R14
01/01/2009 N23 R14

1733 DEPUTY DIR,CHILD SUPPORT SERVS(UC) 10/01/2006 N23 R14
04/01/2007 N23. Ht4
\07/0112007 N23 R14
01/01/2008 N23 H14
01101/2009 N23 H14

;9111 DEPUTY nIR;CHILDREN& FAMILYSERVS 10/01/2006 :N23 R14
:04/0112007 N23 iR14
:07/01/2007 N23 iR14
P1/01/2008 N23 H14
01101/2009 N23 'R14

,9114 DEP DIR,CHILDREN'& FAMILY SERVS(UC) 10/01/2006 N23 'R14
04/01/2007 N23 H14
.07/01/2007 N23 H14
.01/01/2008 iN23 H14
'01/0112009 'N23 ;R14
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4570 DEPUTY DIRECTOR,HEALTH SERVICES 10/01/2006 N23 R16
04/01/2007 N23 H16
07/01/2007 N23 H16
01/01/2008 N23 R16
01/0112009 N23 R16

4712 DEPUTY DIRECTOR,MENTAL HEALTH 1 % 1/2006 N23 H14
04/01/2007 N23 R14
07/01/2007 N23 R14
01/01/2008 N23 R14
01/01/2009 N23 R14

4707 DEPUTYDIRECTOR,MENTAL HEAL TH(UC) 10/01/2006 N23 R14
04/01/2007 N23 R14
07/01/2007 N23 R14
01/01/2008 N23 R14
01/01/2009 N23 R14

3322. DEPUTYDIRECTOR,PUBLIC WORKS 10/01/2006 N23 R16
04/01/2007 N23 R16
07/01/2007 N23 R16
01/01/2008 N23 R16
01/01/2009 N23 R16

3305 DEPUTYDIRECTOR,REGIONAL PLANNING 10/01/2006 N23 R14
07/01/2007 ~ R-
01.'01/2008 N2 'R-
01/01/2009 ,~ 'RR
04/0112007 N23 S14
07/01/2007 N23 S14
01/01/2008' iN23 814
0110112009 N23 :S14

:8468 DEPY DIR,HESEARCH&COLL PROG,'MUS/NH 10/01/2006 N23 H11
'04/01/2007 N23 H11
,07/0H2007 iN23 H11
n1/01/2008 N23 Hl1
,01/01/2009 N23 H11

;9960 DEPUTY DISTRICT AITORNEY(UC) 10/01/2006 -N23 1\
;0710 1 ;'2007 ;~ .M
01/01/2008 .;~ M
01;0112Ò09 iN2 M
04/0112007 :N23 :R23
.07/01/2007 ;N23 R23
,01/0112008 N23 :R23
01101/2009 N23 H23
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1110 DEPY EXECUTIVE OFFICER,BD OF SUPVRS 10/01/2006 N23 H12
04/01/2007 N23 R12
07/01/2007 N23 R12
01/0112008 N23 R12
01/01/2009 N23 R12

1101 DEP EXECUTIVE OFFICER,BD OF SUP(UC) 1 % 1/2006 N23 H12
04/01/2007 N23 R12
07/01/2007 N23 H12
01/01/2008 N23 R12
01/01/2009 N23. R12

'0219 DEPUTY FIRE GHIEF,EMER OPNS(UC) 10/01/2006 N23 R16
07.'01/2007 ~'. R1
0110112008 N2 ,RR
01/01/2009 .~ .RR
04/01/2007 N23 R18
07/01/2007 N23 R18
01/01/2008 N23 R18
01/01/2009 N23 R18

0225 DEPUTY FIRE CHIEF,BUSINESS OPNS(UC) 10/01/2006 N23 R16
04/01/2007 N23 R16
07/01/2007 N23 R16
01101/2008 N23 R16
01/01/2009 N23 R16

4625 DEPUTY,MANAGEMENT PROGRAMS,HS(UC) 10/01/2006 N23 R14
04/01/2007 N23 H14
07/01/2007 N23 H14
01/01/2008 N23 R14
.01./0112009 N23 H14

:9978 DETECTIVE(UC) 10/01/2006 N23 R15
07!D1/2007 '~ RR
'01/01/2008 'N2 'R4
i01101.t2009 .mJ R-

. '04/0112007 N23 iR16
'07/01/2007 iN23 H16
'01/01/2008 N23 R16
:a 10112009 ¡N23 R16
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9979 DETECTIVE(UC) 10/01/2006 N23 H16
07ID112007 N2 .R1
01 10 H2008 ~ R-
OH01/2009 .~ R-
'04/01/2007 N23 H18
07/01/2007 N23 H18
01/01/2008 N23 R18
01/01/2009 N23 R18

9987 DIRECTOR,ASSESSOR'S OPERA TIONS(UC) 10/01/2006 N23 R15
04/01/2007 N23 R15
07/01/2007 N23 R15
01/01/2008 N23 R15
01/01/2009 N23 R15

8910 DIRECTOR.BEACHES & HARBORS 02101/2007 N23 R16
07/-01/2007 N2 R-
01/01/2008 ~ .RR
01/01/2009 ~ RR
04/01/2007 N23. R18
07/01/2007 N23 R18
01/01/2008 N23 R18
01/01/2009 N23 R18

0997 DIRECTOR,BUREAU OPERATIONS,SHERIFF 10/01/2006 N23 R13
07/U1/2007 .~ RR
01/D1/2008 ~ ~
01!U1/2009 'N2 .~
04/01/2007 N23 S14
,07/01/2007 N23 S14
01/01/2008 N23 S14
01101/2009' N23. S14

t009 DIRECTOR;DEPARTMENT OF CORONER
02101/2007 N23 R15
04/01/2007 N23 H15
07/01/2007 N23 R15
01/0112008 N23 R15
01/01/2009 N23. H15

l5689 ÐlR,DlSTRICT ENVIRONMENTAL SERVICES
10/01/2006 N23 H10
;04/01/2007 'N23 ,R10
07/01/2.007 ,N23 R10
;,01101/2008' N23 H10
01/01/2009 N23 R10
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8715 DIR,EMPLOYEE SUPPORT SERVS,SHERIFF
10/01/2006 N23 R12
07101/2007 N2 'R:
01/01/2008 ~ .~
01/D1/2009 .~ .~
04/01/2007 N23 ,S12
07/01/2007 N23 812
01/01/2008 N23 812
01/01/2009 N23 S12

5687 DIRECTOR,ENVIRONMENTAL PLNG & EVAL
10/01/2006 N23 R10
04/0112007 N23 H10.
07/01/2007 N23 R10
01/01/2008 N23 R10
01/01/2009 N23 H10

4098 DIRECTOR,FACILITIES OPERATIONS,PROB
10/01/2006 N23 R9
04/01/2007 N23 R9
07/01/2007 N23 R9
01/01/2008 N23 H9
01/0112009 N23 R9

1010 DIR,FISCAL AOMINISTRATION,SHERIFF
10/01/2006 N23 R14
07/01/2007 N2 R-
01/01/2008 N2 R-
01/01/20.o9 '~ R-
04/01/2007 N23 S14
07/01/2007 N23 S14
01101/2008 N23 S14
01/01/2009 N23 S14

2609 DDRECTOR,INFO SYSTEMS ADVISORYBODY 10/01/2006 N23 R14
04/0112007 N23 :R14
'07/01/2007 N23 R14
01/01/2008 N23 :Jl14
01/01/2009 N23 H14

2610 DIR,INFO SYSTEMS ADVISORY;SODY(UC)
'02127/2007 N23 R14
,04/01/2007 N23 ¡R14
07/01/2007 N23.' H14
0110112008 N23 :F~14
01/01/2009 'N23 R14
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4265 nlRECTOR,lNTERNAL SERVICES 10/01/2006 N23 R18
07/01/2007 N2 .R4
'01/0112008 N2 R4
01/01/2009 N2 R4
04/01/2007 N23 R19
07/01/2007 N23 H19
01/01/2008 N23 H19
'01/01/2009 N23 R19

1063 ÐlRECTOR,JAIL PROGRAMS,SHERIFF 10/01/2006 N23 R11
07/01/2007 N2 Ri
01/0112008 N2 cRi
01/01/2009 N2 R4
04/01/2007 106G
07/0112007 NN 106G
01/0112008 NN 107H
07/01/2008 NM 107H.
01/0112009 NM 108J

,8088 DIRECTOR,MEDICAL SERVICES,SHERIFF 10/01/2006 N23 R14
0710112007 N2 R-
01/0112008 N2 R-
01/0112009 N2 R-
04/01/2007 N23 S14
07/01/2007 N23 S14
01/01/2008 N23 S14
01/01/2009 N23 S14

'8143 D1R,MILlTARY & VETERANS AFFAIRS 10/01/2006 N23 R9
07/01/2007 ~ R9
01/0112008 N2 R9
01lO1/2009 '~ R9
04/0112007 N23 H11
:07/0112007 N23 HU
01/01/2008 N23 R11.
0110112009 .N23 'R11

f8496 ;D1RECTOR,MUSEUM OF ART 10/01/2006 N23 R13
-04/0112'007 N23 'R13.
;07/01/2007 N23 H13
'01/0112008 N23 R13
''01/01/2009 !N23 :R13
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'8493 DIRECTOR,MUSEUM OF NATURA HISTORY 10/01/2006 N23 R13
04/01/2007 N23 R13
07/01/2007 N23 R13
01/01/2008 N23 R13
01/01/2009 N23 R13

2998 DIRECTOR OF ANIMAL CARE & CONTROL 10/0112006 N23 R13
07.'01.i2007 N2 ~
01.'01l2008 '~ ~
01/0112009 ~ .~
04/01/2007 N23 R16
'07/01/2007 N23 R16
'01/01/2008 N23 R16
01/01/2009. N23 R16

1735 DIRECTOR OF CHILD SUPPORT SERVICES 10/01/2006 N23 R16
07/-01/2007 N2 RR
01/0112008 ~ R-
01/01/2009 N2 R-.
.04/01/2007 N23 R18
07/01/2007 N23 R18
01/01/2008 N23 R18
01/0112009 N23 R18

,9113 DIRECTOR OF CHILDREN & FAMILY SERVS 10/01/2006 N23 R17
071D1/2007 N2 R4
01.'0112008 N2 R4
01.'0112009 N2 .R-
'04/01/2007 N23 'R19
07/01/2007 N23 R19
01/0112008 N23 R19
01/0112009 N23 R19. .

18239 DIROFCOMMUNITY & SR GITlZENS SERV 10/0.1/2006 N23 R15
07/01.'2007 N2 :RR
01/01/2008 '~ 'RR
i01/.o1/2009 'N2 .~
004101/2007 N23 H17
07/01/2007 ,N23 R17
m/01/2008 'N23 H17
0110112009 N23 R17
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1671 DIRECTOR OF CONSUMER AFFAIRS 10/01/2006 N23 H11
07/01/2007 :~ 'RR
01/01/2008 .~ "Ri
01/01.i2009 ,~ Ri
04/01/2007 N23 R13
07/01/2007 N23 .R13
01/01/2008 N23 R13
01/01/2009 N23 R13

4556 DIRECTOR OF HEALTH SERVICES 1 % 1/2006 N23 R19
04/01/2007 N23 H19
07/0112007 N23 'R19
01/01/2008 N23 R19
01/01/2009 N23 R19

4701 DIRECTOR OF MENTAL HEALTH 10/01/2006 N23 R18
07/01/2007 ~ R4
01.'01/2008 ~ R4
OH01/2009 .N2 RW
04/01/2007 N23 R19
07/01/2007 N23 H19
01/01/2008 N23 R19
01/01/2009 N23 R19

4624 DIRECTOR OF NURSING AFFAIRS,HS(UC) 10/01/2006 N23 R15
04/01/2007 N23. R15
07/01/2007 N23 R15
01/01/2008 N23 'R15
01/01/2009 N23 'R15

BnO DIRECTOR OFPARKS & RECREATION 10/01/2006 N23 R16
07/(J1..2007 ma R1.
'01J01.i2008 f~ R-
01/0112009 .N2 Rf.
04/0112007 ;N23 R17
07/0112007 N23 H17
01/01/2008 N23 R17
:0/01/2009 N23 H17

1920 !OIRECTOROF PERSONNEL 02101/2007 ;N23 H18
;04/0112007 ;N23 H18
07/01/2007 N23 R18

'01/01/2008 N23 R18
'01/01/2009 N23 'R18
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3367 DIRECTOR OF PLANNING 1 % 1/2006 N23 R15
07/01/2007 'N2 .~
'01101/2008 N2 'R
,01/01/2009 .~ .RR
04/01/2007 N23 R18
07/01/2007 N23 H18
01/01/2008 N23 R18
01/01/2009 N23 R18

4546 DIRECTOR OF PUBLIC HEALTH 10/01/2006 N23 R19
04/01/2007 N23 R19
,07/01/2007 N23 R19
01/01/2008 N23 R19
01/01/2009 N23 R19

c8019 DIRECTOR OF PUBLIC SOCIAL SERVICES 10/01/2006 N23 R18
07101/2007 '~ RR
01/01/2008 ~ RR
01/01/2009 N2 .~.
04/01/2007 N23 R20
07/01/2007 N23 H20
01/01/2008 N23 R20
01/01/2009 N23 R20

3385 DIRECTOR OF PUBLIC WORKS 10/01/2006 N23 R19
04/01/2007 N23 R19
07/01/2007 N23 R19
01/01/2008 N23 R19
01/01/2009 N23 R19

5536,. DIRECTOR,PHARMACY SERVICES,HS 1 % 1/2006 N23 R14
04/01/2007 N23 R14
07/0112007 N23 R14
:01101/2008 N23 .R14
01/0112009 N23 H14
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8616 DIRECTOR,PRETRIAL SERVICES,PROB 10/0112006 N23 H13
.04/01/2007 N23 dR13
07/01/2007 N23 R13
01/01/2008 N23 R13
'01/01/2009 N23 R13

9993 DISTRICT ATTORNEY(UNCLASSIFIED) 07/01/2006 N32 FA
04/01/2007 N23 FA
07/01/2007 N23 FA
'01/01/2008 N23 FA
01/0112009 N23 FA

9955 DIST ATTORNEY'S CHFFIELD DEPV(UC) 10/0112006 N23 R12
04/0112007 N23 R12
07/0112007 N23 R12
01/01/2008 N23 R12
01/01/2009 N23 -R12

1731 DIVISION ADMR,CHILD SUPPORT SVCS 10/01/2006 N23 R11
07/01/2007 ~ .Rt
01.'01/2008 N2 :Ri
01,01/2009 N2 R-
04/01/2007 N23 S12
07/01/2007 N23 S12
01/0112008 N23 812
01/01/2009 N23 S12

,0723 DIVISION CHIEF ,AUDDTOR:.CONTROLLER 10/01/2006 N23 R14
07/01/2007 N2 R-
01/0112008 .~ R-
01/0112009 .N2 'R
04/01/2007 iN23 814
.07/0112007 N23 814.
01/01/2008 N23 814
'01/01/2009 'N23 814

:8907 DIVISION :CHIEF;BEACHES;& HARBORS 10/01/2006 N23 R12
07/0112007 N2 ..~
:01!01/2008. iN2 .RR
'01/0112009 'N2 ¡~
OC4/01l2007 ;N23 :812
;07/01/2007 N23 S12
;01/0112008 .N23 812
.:01/01/2009 N23 S12
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:0846 DIVISION CHIEF,CAO 10/0112006 N23 H15
04/01/2007 N23 'R15
07/01/2007 N23 R15
01/01/2008 N23 R15
01/01/2009 N23 R15

c9108
DIVISION CHIEF,CHILD& FAMILY SERVS 1 % 1/2006 N23 R12

07/01/2007 N2 '.~
01/01/2008 N2 ~
01/01/2009 N2 ~
04/01/2007 N23 S12
07/0112007 N23' S12
01/01/2008 N23 S12
01/0112009 N23 S12

'8193 DIVISION CHIEF,COMMUNITY SERVICES 1 % 1/2006 N23 R12
07/-01.'2007 .~. ~
01.'01/2008 N2' .~
OH01/2009 'N2 .~
04/01/2007 N23 S12
07/01/2007 N23 S12
01/01/2008 N23 S12
01/01/2009 N23 S12

9259 DIVISION CHIEF,PUBLIC DEFENDER 1 % 1/2006 N23 A2
07/01/2001' N2 A2
01/01/2008 N2 A2
01.'-01/2009 N2 A2
04/01/2007 N23 S19
07/01/2007 N23 S19
01101/2008 N23 819
01101/2009 1N23 .$19

(.8014 DIVISION CHIEF,PSS 10/01/2006 N23 R12
'07/' 1/2007 .m3 -~
'OH01/2008 N2 i~

.' 101/-01/2009 'N2 'R-.
~04/0112007 N23 812
i()7/01/2007 1N23 .:8t2
01101/2008 N23 . S12
:0110112009 N23 :812
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9968 DIVISION CHIEF,SHERIFF(UC) 10/01/2006 N23 H16
07/01;'2007 .~ 'Rf
OH01/2008 N2 .R-
01/01;i2009 N2 R-
'04/01/2007 N23 H18
07/01/2007 N23 R18
01/0112008 N23 H18
01/01/2009 N23 R18

2635 DIVISION CHIEF,SYSTEMS,PROBATION 1 % 1/2006 N23 R12
04/01/2007 N23 R12
07/0112007 N23 R12
01/01/2008 N23 R12
01/01/2009 N23 R12

1069 DIVISION DIRECTOR,SHERIFF 10/01/2006 N23 R16
04/01/2007 N23 iS18
07/01/2007 N23 S18
01/01/2008 N23 S18
01/01/2009 N23 S18

1122 DIVISION MANAGER,REG-REC/CO CLERK 1 0/01/2006 N23 R11
07/01/2007 N2 RR
OH0112008 N2 Ri
01t01/2009 N2 RU
04/01/2007 N23 S11
07/01/2007 N23 S11
01/01/2008 N23 S11
01/01/2009 N23 S11

1857 EDUCATIONAL DEVELOPMENT ADMR,SHER 10/01/2006 N23 R10
,07/0112007 N2. 'R
01/0112008 iNN .'R:'
01/0 1.2009 ~ ~
04/01/2007 103L
07/0112007 NN 103L
01/0112008' NN 105A
07/01/2008 NM 105A

',01101/2009 NM 106B

4600 EMERGENCY:MED SERVS ASST DIRECTOR 10/01/2006 N23 R11
,04/0112007 N23 H11
07/01/2007 iN23 'R11
01101/2008 N23 'R11
01101/2009 N23 R11
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4612 EMERGENCY MEDICAL SERVICES DIRECTOR
10/01/2006 N23 :R14
04/01/2007 N23 'R14
07/01/2007 N23 R14
01/01/2008 N23 R14
01/01/2009 N23 R14

3313 ENGINEERING ADMINISTRATOR XII,ISD
1 % 1/2006 N23 R13
07/01/2007 ~ .~.
01t01/2008 'N2 .~
01'1D1/2009 ~ ~
04/01/2007 N23 S13
07/01/2007 N23 S13
01/01/2008 N23 S13
m/01/2009 N23 S13

5692 ENVIRONMENTAL HEALTH DEPUTY
10/0112006 N23 R14
04/01/2007 N23 R14
07/01/2007 N23 H14
01/01/2008 N23 R14
01/01/2009 N23 R14

1120 EXECUTIVE ASSISTANT
10/01/2006 N23 R9
07/0112007 ~ R9
01/01/2008 N2 R9
01/01/2009 .~ R9
04/01/2007 101C
07/01/2007 NN 101C
01/01/2008 NN 102D
07/01/2008 NM 102D
,01/01/2009 NM 103E

:0947 ;EXECUTIVE ASST,ANIMAL GARE& CQNT
10/01/2006 N23 R7
'07¡. 112007 'N iR7
,01101/2008 N2 R7
,01/01/2009 'N2 R7
04/01/2007 ;95L
'07/01/2007 NN 95L
:01/01/2008 NN 97A
'07/01/2008 NM ;97A
01/01/2009 NM 98B
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9104 EXECUTIVE ASST,CHILD& FAMILY SERVS 10/01/2006 N23 R10
04/01/2007 N23 H10
07/01/2007 'N23 H10
01/01/2008 N23 R10
01/01/2009 N23 R10

9105 EXEC ASST,CHILD & FAMILY SERVS(UC) 01/16/2007 N23 R12
04/01/2007 N23 R12
07/01/2007 N23 R12
01/01/2008 N23 H12
01/01/2009 N23 R12

9106 EXEC ASST,COMMFOR CHILD & FAM(UC) 02127/2007 N23 R10
04/0t/2007 N23 R10
07/01/2007 N23 R10
01/01/2008 N23 R10
01/01/2009 N23 R10

'8650' EXËCUTIVE ASSISTANT,PROBA TION(UC) 10/01/2006 N23 R13
04/01/2007 N23 H13
07/0112007 N23 H13
01101/2008 N23 R13
01/01/2009 N23 R13

8807 EXEC DDRECTOR,ARTS COMMISSION 02127/2007 N23 R12
04/0112007 N23 R12
07/01/2007 N23 H12
01/01/2008 N23 R12.
01101/2009 N23 :R12

'8808 EXECDIRECTOR,ARTS COMM1SSION(UC) 02127/2007 N23d H12
,04/01/2007 N23 H12
:07/01/2007 N23 'R12
01/01/2008 N23 R12
01/01/2009 'N23 'R12

EXECUTIVEDIRECTOR,CCJCC "j'1067 10/01/2006 N23 H12
~04/0112007 N23 H12
:07/0112007 N23 'R12
"01101/2008 iN23 ;Rt2
:01/01/2009 N23 R12
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1020 EXECDIR,COMM ON HIV HEALTHSERVS' 10/01/2006 N23 R11
:04101/2007 N23 .R11
07/01/2007 N23 H11
01101/2008 N23 R11
01/01/2009 N23 H11

1074 EXECUTIVE DIRECTOR,CCJCC(UC) 02/27/2007 N23 R12
04/01/2007 N23 R12
07/01/2007 N23 R12
01/01/2008 N23 H12
01/01/2009 N23 R12

1023 EXEC DIR,COMM ON HIV HL TH SERVS(UC) 02127/2007 N23 R11
04/01/2007 N23 H11
07/01/2007 N23 H11
01/01/2008 N23 R11
01/01/2009 N23 R11

8126 EXECUTIVE DIR,HUMAN RELATIONS COMM 10/01/2006 N23 R12
07/01/2007 ~ ~
01/01/2008 N2 ~
01/01/2009 -N2 ~
04/01/2007 N23 R13
07/01/2007 N23 R13
01/01/2008 N23 Rt3
01/01/2009 N23 R13

9095 EXECUTIVE DDRECTOR,ICAN 10/01/2006 N23 R13
04/01/2007 N23 R13
07/01/2007 N23 R13
01/01/2008 N?3 R13
01/0112009 N23 .R13

;G094 ,EXECUTIVE DIRECTOR;'ICAN(UC) 02/27/2007. N23 R13
-04/01/2007 N23 H13
07/01/2007 N23 R13
01/01/2008 N23 R13
01/01/2009 N23 H13

(8085 !ExEC !DIR,LAC/USC MEDICAL ;CENTER(UC)
10/0112006 ;N23 R16
04/01/2007' N23 iR16
~07/01/2007 N23 :R16
01/0112008 'N23 iR16
01/01/2009 iN23 R16
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4569 ,EXECUTIVE MANAGER,HEAL TH SERVS 10/01/2006 N23 R15
04/0112007 N23 Rt5
07/01/2007 N23 R15
01/01/2008 N23 R15
01/01/2009 N23 R15

0301 EXECUTIVE OFFICER,ARBORETUM 10/01/2006 N23 R10
07/01/2007 N2 .RW
01/01/2008 :N2 R1
01/01/2009 N2 RW
04/01/2007 103L
07/01/2007 NN 103L
01/01/2008 NN 105A
07/0112008 NM 105A
01/0112009 NM 106B

1109 EXECUTIVE OFFICER,BDOF SUPERVISORS 10/01/2006 N23 R17
07/-01.i2007 'N2 R4
01101/2008 N2 R4
01/01/2009 N2 R4
04/01/2007 N23 R18
07/01/2007 N23 R18
01/01/2008 N23 R18
01/01/2009 N23 R18

Æ966 FIELD DEPUTY,SHERIFF(UC) 10/01/2006 N23 R9
04/01/2007 N23 R9
07/01/2007 N23 R9
01/0112008 N23 R9
01/01/2009 N23 R9

.8070 FINANCE MANAGER,LACIUSC MED GENTER 10/01/2006 N23 R13
'04/0112007 :N23 H13
n7/01/2007 N23 H13
;01101/2008 N23 H13
'01/01/2009 N23 'R13

4704 FINANCEMANAGERMENTAL HEALTH 10/01/2006 N23 H13
'07/01/2007 'N2 j~
;p 

HO 1/2008 ¡~ !R4
'01/D 1 /2009 !N2 ~
-04/01/2007 'N23 813
07/01/2007 N23 '813
\010112008 N23 513
.01101/2009 !N23. S13
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0753 FISCAL OFFICER II 10/01/2006 N23 R10
07J01.2007 N2 Rw
01/01/2008 ~ Rw
01/01.'2009 ~ Rw
04/01/2007 103L
07/01/2007 NN 103L
01/01/2008 NN 105A
07/01/2008 NM 105A
01/01/2009 NM 106B

8645 HEAD,ADMINISTRATIVE INVESTIGATIONS 10/01/2006 N23 R8
07101.'2007 N2 R3
OtJ01/2008 N2 R3
01/01.'2009 N2 R3
04/0112007 98G
07/01/2007 NN 98G
01/01/2008 NN 99H
07/01/2Ö08 NM 99H
01/01/2009 NM 100K

' " 1073 HEAD,ADMIN SYSTEMS,COUNTY COUNSEL 1 % 112006 N23 R10
07/0112007 N2 Rw
01.'0112008 ~ R1
0110112009 ~ Rw
04/01/2007 N23 810
07/01'2007 N23 S10
01/01/2008 N23 S10
01101/2009 N23 S10

9288 HEAD ATTORNEY,CHILD SUPPORT SERVS 10/01/2006 N23 A1
07/01/2007 ~. M
01/01/2008 N2 M

. OttO 1/2009 , ~.. M
04/0112007 N23 S16
07/01/2007 N23 S16
01/0112008 N23 S16
01/01/2009 N23 S16

1-86 HEA,CENTRAL RECORDS,PRQBATION 10/01/2006 N23 R9
04/01/2007 N23 R9
07/01/2007 N23 R9
01/01/2008 N23 R9
01/01/2009 N23 R9
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1103 HEAD,COMMISSION SERVICES,BD OF SUPV 10/01/2006' N23 R8
07/01.2007 ~ Rß
01.0112008 ~ Rß
o 1.()1.2009 ~ Rß
04/01/2007 98G
07/01/2007 NN 98G
01/01/2008 NN 99H
07/01/2008 NM 99H
01/01/2009 NM 100K

1031 HEAD COMPLIANCE OFFICER 10/01/2006 N23 R11
04/01/2007 N23 . R11
07/0112007 N23 R11
01/0112008 N23 R11
01/01/2009 N23 R11

9277 HEAD DEPUTY DISTRICT ATTORNEY 10/0112006 N23 A1

07/01.'2007 ~ M
01/0112008 Né M
01.'0112009 N2 M
'04/0.112007 N23 S17
07/01/2007 N23 817
01101/2008 N23 S17
01/0112009 N23 S17

9253 HEAD DEPUTY PUBLIC DEFENDER 10/01/2006 N23 A1

07..01.2007 N2 M
01.'01.i2008 ~ M
01/01.'2009 ~ M
04/0112007 N23 S17
CJ7/0t/20U:7 N23 S17
01/01/2008 N23 517
01/0112009 N23 SJ7.

1046 HEAD,FINANCIAL MGMT,COUNTY COUNSEL 10/01/2006 N23 R10
0710112007 ~ R1
01.'01/2008 ~ R-
01.'0112009 ~ R-
04/01/2007 N23 S10
07/01/2007 N23 S10
01/0112008 N23 StO
01101/2009 N23 S10
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1079 HEAD,MANAGEMENT SERVICES,BD OF SUPV 1 % 1/2006 N23 H10
07101/2007 .'N2 R1
01/01/2008 NU R1
01/01/2009 ~ :R
04/01/2007 N23 S10
07/01/2007 N23 S10
01/01/2008 N23 S10
01/01/2009 N23 S10

1088 HEAD,MANAGEMENT SERVICES 1 % 1/2006 N23 R9
07/01.i2007 ~ R9
01/D1/2008 '~ R9
01/0112009 ~ R9
04/01/2007 N23 S9
07/01/2007 N23 S9
01/01/2008 N23 S9
01/01/2009 N23 S9

1077 HEAD,MANAGEMENT SERVICES,HS 10/01/2006 N23 R10
04/01/2007 N23 R10
07/01/2007 N23 R10
01/01/2008 N23 R10
01/01/2009 N23 R10

1089 HEAD;MANAGEMENT SERVICES,PUB DEF 10/0112006 N23 R9
07/01/2007 '~ R9
01/01/2008 N2 R9
01/0112009 '~ R9
04/01/2007 101C
07/01/2007 NN 101C
01/01/2008 NN 102D
07/0112008 NM 102D
,Q101/2009 'NM 103E

1595' HEAD¡MÄRKETING SERVICES;UBRARY 10/0112006 N23 H9
07/01/2007 ma !R9
01;11 1/2008 

'~ R9
'01/01/2009 ;~ ;R9
;04/01/2007 .101C
07/01/2007 NN 101C
01/01/2008 NN 102D
07/01/2008 NM 102D
:01/01/2009 'NM 103E
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1072 HD,PERSONNEL & SPECIAL SERVS,CO CO 10/01/2006 N23 R10
07/01/2007 N2 'R4
01/01/2008 N2 R1
01/01/2009 "~ R4
04/01/2007 N23 S11.
,07/01/2007 N23 811
01/01/2008 N23 S11
01/01/2009 N23 S11

1870 HEAD,PERSONNEL OPERA TIONS,PROBATION 1 % 1/2006 N23 R11
04/01/2007 N23 R11
07/01/2007 N23 :R11
01/01/2008 N23 R11
01/01/2009 N23 R11

0924 HEAD,PLANNING & EXEC SUPPORT,FIRE 10/01/2006 N23 R11
07/01/2007 .~ Ri
01/01/2008 .~ Ri
01/01/2009 'N2 :R:
04/01/2007 N23 S11
07/01/2007 N23 S11
01/01/2008 N23 S11
01/01/2009 N23 S11

8351 HEAD,SUPPORT SERVICES,LlBRARY 10/01/2006 N23 R8
07/0112007 ~ R8
01/01/2008 N2 R8
01101/2009 N2 R3
04/01/2007 N23 sa
07/01/2007 N23 S8
01/01/2008 N23 S8
.01/01/2009 N23 .S6

,8630 HEAD tRANSPORTATIONDEPUTY,PROB 10/01/2006 N23 R7
04/01/2007 N23 R7
07/01/2007. N23 H7
01101/2008 ;N23 H7
01/01/2009 êN23 H7

;8081 HOSPITAL ADMINISTRATOR I 10/01/2006 N23 H13
04/01/2007 ;N23 H13
07/01/2007 1N23 H13
01/0112008 N23 H13
.01/01/2009 N23 R13
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8082 HOSPITAL ADMINISTRATOR I(UC) 10/01/2006 N23 R13
04/01/2007 N23 R13
07/0112007 N23 R13
01/01/2008 N23 R13
01/01/2009 N23 R13

8083 HOSPITAL ADMINISTRATOR 1/ 1 % 1/2006 N23 R15
04/01/2007 N23 R15
07/0112007 N23 R15
01/01/2008 N23 R15
01/01/2009 N23 R15

8084 HOSPITAL ADMINISTRATOR H(UC) 10/01/2006 N23 R15.
04/01/2007 N23 R15
07/01/2007 N23 R15
01/01/2008 N23 R15
01101/2009 N23 R15

1927 HUMAN RESOURCES ADMINISTRATOR,HS 10/0112006 N23 R15
04/01/2007 N23 R15
07/0112007 N23 R15
01101/2008 N23 R15
01/01/2009 N23 R15

1915 HUMAN RESOURCES MANAGER 1 % 1/2006 N23 R13
04/01/2007 N23 R13
07/01/2007 N23 Rt3
01/0112008 N23 R13
01/01/2009 N23 R13

8023 HUMAN SERVICES ADMINISTRATOR II 10/01/2006 N23 R10
07ID1l2007. ~ R4
01101/2008 1m R-
01.'~ 112009 ~ RW
04/01/2007 1.03L
07/0112007 NN 103L
01/0112008 NN 105A
07/01/2008 NM 105A
01/01/2009 NM 106B
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8008 HUMAN'SERVICES LlAISON,PSS 1 % 1/2006 N23 H12
'07/.01/2007 N2 .'~
01/01/2008 N2 .~
01/01/2009 ~ .~
'04/01/2007 N23 812
07/01/2007 N23 812
01/01/2008 N23 S12
01/01/2009 N23 812

2574 INFORMATION SYSTEMS MANAGER II 1 % 1/2006 N23 R13
07/D1/2007 N2 ~
01/01/2008 ~ :R'
01toH2009 N2 ~
04/01/2007 N23 S13
07/01/2007 N23 S13
01101/2008 N23 S13
01/01/2009 N23 S13

2563 INFO TECHNOLOGY CONSUL TANT,CIO 10/01/2006 N23 R11
07/.01/2007 N2 Ri
OH01/2008 N2 R1
01/.0 1 12009 ~ RU
04/01/2007 N23 811
07/01/2007 N23 S11
'01/01/2008 N23 S11
01/0112009 N23 S11

8888 LEASE SPECIAUST,BEACHES & HARBORS 1 % 1/2006 N23 R10
07/0H2007 N2. RW
01101/2008 N2 "R1
0110H2009 N2. 'Ri
04101/2007 103L
07/01/2007 NN 103L
'01/01/2008 NN:' 105A
07/01/2008 óNM 105A
01/0112009 NM '1068

(8344 LIBRARY ADMINISTRATOR 10/01/2006 N23 H10
07/01/2007 i~ ..:RR.
Ö1/01/.2008 :N2 '!Rw
'0110112009. 'N2 !R:
;04/01/2007 iN23 81:0
07/01/2007 N23 :810
01/01/2008 N23 S10
01 10 1/2Ö09 N23 S10
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9219 LITIGATION COST MGR;CO COUNSEL(UC) 10/01/2006 N23 A4
07/01/2007 'N2 ,M
01/01/2008 ~ M
01/01.i2009 ~ M
'04/01/2007 N23 R21
07/01/2007 N23 H21
01/01/2008 N23 R21
01/01/2009 N23 R21

4626 MANAGER,BOARD RELATIONS,HS 10/01/2006 N23 R12
04/01/2007 N23 R12
07/01/2007 N23 R12
01101/2008 N23 R12
01/01/2009 N23 R12

6657 MANAGER I,CRAFTOPERATIONS 10/01/2006 N23 R10
07/01.2007 N2 R1
01/01/2008 .~ R1
01101/2009 N2 RW
04/01/2007 N23 S10
07/01/2007 N23 S10
01/01/2008 N23 S10
01/01/2009 N23 S10

6659 MANAGERJI,CRAFT OPERATIONS 10/01/2006 N23 R12
07.tOH2007 N2 ~.
01/0112008 N2 ~
01/01/2009 .~. 'R-
04/0112007 N23 S12
'07/01/2007 N23 S12
01/01/2008 N23 S12
01101/2009 N23 812

;6688 iMANAGERIV,FAGILlTIESOPNS& CRAFTS 10/01/2006 N23 R13
'07101/2007 '.~ d~
'Ü1 !D 1.'2008 

;~ R-
',0 1 /D1 12009 '~ ;~
04/0112007 N23 S13
;07/01/2007 !N23 .S13
:01/0112008 'N23 S13
:01/01/2009 iN23 S13
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2306 . MGR,EVIDENCE & PROPERTY OPNS,SHER 10/01/2006 N23 R8
07/01/2007 ~ m
01/01/2008 N2 m
01/01/2009 ~ Rg
04/01/2007 98G
07/01/2007 NN 98G
01101/2008 NN 99H
07/01/2008 NM 99H
01/01/2009 NM 100K

4821 MANAGER,FOOD SERVICES,SHERIFF 10/01/2006 N23 R9
07/01/2007 N2 R9
01/01/2008 N2 R9
01/0112009 N2 R9
04/0112007 101C
07/01/2007 NN 101C
01101/2008 NN 102D
07/01/2008 NM 102D
01/01/2009 NM 103E

6888 MAAGER,LAUNDRY SERVICES,SHERIFF 10/01/2006 N23 R9
07/01.2007 ~ R9
01/01/2008 N2 R9
01/01/2009 ~ R9
04/0112007 101C
07/01/2007 NN 10,1C
.01/0112008 NN 102D
07/01/2008 NM 102D
01/01/2009 NM 103E

1776 MARKETING SPECIALlST,BEACHES & HARB' 10/01/2006' N23 R9
07/0 1 J2007 N2 R9
01J01/2()08 N2 R9
01/0112009 ~ R9
04/01/2007 101C
07/01/2007 NN 101C
01/01/2008 NN 102D
07/01/2008 NM 102D
01/01/2009 NM 103E

8074 MEDICAL CENTER UNIT ADMINISTRATOR I 10/01/2006 N23 R11
04/01/2007 N23 R11
07/01/2007 N23 R11
01/01/200$ N23 R11
01/01/2009 N23 R11

108



8076 MED CENTER UNIT ADMINISTRATOR II 10/01/2006 N23 R13
04/01/2007 N23 H13
07/01/2007 N23 R13
01/01/2008 N23 R13
01/01/2009 N23 R13

5296 NURSING DIRECTOR,ADMINISTRATION 10/01/2006 N23 R12
04/01/2007 N23 H12
07/01/2007 N23 R12
01/01/2008 N23 R12
01/01/2009 N23 H12

5288 NURSING DIRECTOR,EDUCATION 1 % 1/2006 N23 R12
04/0112007 N23 R12
07/01/2007 N23 R12
01101/2008 N23' R1Z
01/01/2009 N23 H12

5297 NURSING DIRECTOR,RESEARCH . 10/01/2006 N23 R12
04/01/2007 N23 R12
07/01/2007 N23 R12
01/01/2008 N23 R12
01101/2009 N23 R12

1634 OMBUDSMAN 12101/2006 N23 R11
-07/01/2007 .~ 'Ri
01.'01.'2008 N2 Ri
.o1/01!2009 N2 .R1
04/01/2007 N23 R13
07/0112007 N23 H13
01/01/2008 N23 R13
,01/01/2009 N23. H13

;0532 OPERATIONS CHIEF,TTC 10/01/2006. N23 R12
'07/0112007 ;~ .:~
01101.'2008 '.N2 ~
;01/01/2009 'NN (Ri
.04/01/2007 N23. S12

.'07/0112007 N23 :812
;0110112008 ;N23 $12
01/0112009 ;N23 812
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1854 PERSONNEL OFFICER II 10/01/2006 N23 R10
07/01/2007 'N R-
01/01/2008 N2 RW
01/01/2009 .~ R-
04/01/2007 N23 S10
07/01/2007 N23 810
01/01/2008 N23 S10
01/01/2009 N23 810

1898 PERSONNEL OFFICER,ASSE8S0R 10/01/2006 N23 R11
07101/2007 ~ Ri
01101/2008 'N2 R-
o 1.'' 1/2009 N2 ;Ri
04/01/2007 N23 S11
07/01/2007 N23 S11
01/01/2008 N23 S11
01/01/2009 N23 811

1'897 PERSONNEL'OFFICER,DA 10/01/2006 N23 R11
0710112007 N2 Ri
Otl01/2008 N2 Ri
01/-01/2009 N2 R-
04/01/2007 N23 S11
07/0112007 N23 811
01/01/2008 N23 S11
01/0112009 N23 S11

1873 PERSONNEL OFFICER,MEDICAL CENTER 10/0l/2006 N23 R11
04/0112007 N23 R11/ 07/01/2007 'N23 R11
01101/2008 N23 R11
01/0112009 N23 H11

4117 PLANNING SPECIALIST,BEACHES& HARB 10/01/2006 N23 R9
07;''1.'2007 'N2 R9
01/-01/2008 :N2 :$
01/0112009 'N2 'R9
04/01/2007 ,101C
,07/01/2007 ~NN ,101C
;01/0112008 NN 102D
07/01/2008 NM .102D
01/01/2009 NM 103E
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8620 PROBATION DIRECTOR 1 % 1/2006 N23 R10
. 04/01/2007 N23 R10
;07/01/2007 N23 R10
01/01/2008 N23 R10
01/01/2009 N23 R10

'8624 PROBATION OFFICER 10/01/2006 N23 R17
04/01/2007 N23 R17
07/01/2007 N23 R17
01/01/2008 N23 R17
01/01/2009 N23 R17

4598 PROGRAM DIR,OFF OF ALCOHOL PROG,HS 10/01/2006 N23 R12
:07/01.'2007 'N2 .~
04/01/2007 N23 R12
07/01/2007 N23 R12
01/01/2008 N23 R12
01/01/2009 N23 R12

4629 PROGRAM IMPLEMENTATION DIRECTOR,HS 10/01/2006 N23 R12
04101/2007 N23 R12
07/01/2007 N23 R12
01/01/2008 N23 R12
01/0t/2009 N23 R12

;8194 PROGRAM MGR,COMMUNllY & SR SERVS 10/01/2006 N23 R11
07.'01/2007 N2 R1
01/01.'2008 N2 Ri
01.'01/2009 N2 'RR
04/01/2007 N23' S11
07/0112007 N23 S11
01/0112008 N23 S11
01/01/2009' N23 S11

,071-8 PROGRÄM SPECIALIST VI,AUDITOR-CONT 10/01/2006 N23 R13
'07/01.'2007 N2 .~
.o1O 1 /2008 N2 .~
01/01/2009 ,N2 :~
,0410112007 ¡t-J23 813
07/01/2007 'N23 813
'01/01/2008 :N23 813
'01/01/2009 N23 813
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4604 PROGRAMS ADMINISTRATOR,HEAL TH SERVS 1 % 1/2006 N23 H11
:04/01/2007 N23 H11
07/01/2007 N23 H11
01/01/2008 N23 H11
01/01/2009 N23 H11

1083 PROJECT ADMINISTRA TOR,ICSC 10/01/2006 N23 R11
07/01/2007 N2 Ri
01/01/2008 N2 Ri
,01/01/2009 N2 Ri
04/01/2007 N23 S11
07/01/2007 N23 811
01/01/2008 N23 S11
.01/01/2009 N23 S11

9269 PUBLIC DEFENDER 07/01/2006 N23 R18
04/01/2007 N23 R18
07/01/2007 N23 H18
01/01/2008 N23 R18
01/01/2009 N23 R18

9103 REGIONAL ADMINISTRATOR,CFS 10/01/2006 N23 R12
07/01/2007 N2 ~
01/0112008 .N2 ~
01/01/2009 N2 .RR
04/01/2007 N23 S12
07/01/2007 N23 S12
01/0112008 N23 812
01/01/2009 N23 812

"8847 REGIONAL .GROUNDSMAINTENANCE SUPVR 10/0112006 N23 R5
,07/0112007 :N2 R6
01/:01/2008 :N2 "Rá
'01/01/2009 ;~ Rá
Ð4/0 1/2007 :90G
'07/0112007 NN 90G
(01/01/2008 NN (91H
¡07/0 1 12008 NM 'g1H
;01/0112009 NM ;92J
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'8773 REGIONAL OPERATIONS MGR,PARKS& REC 1 % 1/2006 N23 R11
07/D 112007 N2 'R1
01.'01.i2008 .'~ Ri
01/01/2009 ~ Ri
04/01/2007 N23 611
07/01/2007 N23 S11
01/01/2008 N23 S11
01/0112009 N23 S11

8837 REGIONAL PARK SUPERINTENDENT 1\ 1 % 1/2006 N23 RS
07/01/2007 ~ R5
01/01.'2008 '~ R5
01.'01t2009 '~ R5
04/01/2007 90G
07/01/2007 NN 90G
01/01/2008 NN 91H
07/01/2008 NM 91H
01/01/2009 NM 92J

8838 REGIONAL PARK SUPERINTENDENT 11 10/01/2006 N23 R7
07.'D1.'2007 ~ R7
o l.'u1 12008 ~ R7
01.'D1!2009 .~ R7
04/01/2007 9SL
07/0112007 NN 9SL
01101/2008 NN 97A
07/0112008 NM 97A
01/01/2009 NM 98B

;8853. REGIONAL RECREATION DIRECTOR 1.0/0112006 N23 R6
07/01/2007 ,~ Rê

01.'01.'2008. .~.
Rê

'01 1u1 !2009 
"'~,. .R€

04/01/2007. :93C
:,0710112007 iNN !93C
01/0112008 .~ 94D
07/01/2008 ~NM 94D
~01/0112009 NM 9SE

1119 'REGISTRÀR-3RECORDERICOUNTY CLERK 10/01/2006 N23 H17
'07/01/2007 '~ 'Ri
01/0112008 'N2 .Ri
01.'01J2009 ,~ R1
:04/01/2007 'N23 H18
07/01/2007 N23 H18
01/0112008 N23 R18
01/0H2009 ~N23 R18.
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'8065 REVENUE MANAGER II 10/01/2006 N23 R11
07.'01.'2007 .~ Ri,
01101/2008 ~ Ri
01/01.'2009 .~ Ri
04/01/2007 N23 S11
07/01/2007 N23 S11
01101/2008 N23 S11
01/01/2009 N23 S11

0863 SR ASST ADMINISTRATIVEOFFICER(UC) 1 % 1/2006 N23 R17
04/01/2007 N23 R17
07/0112007 N23 H17
01/0112008 N23 R17
01/01/2009 N23 R17

9209 SENIOR ASSISTANT COUNTY COUNSEL 10/01/2006 N23 A4
07101.'2007 .~ M
01101/2008 ~ M
01/0112009 ~ M
04/01/2007 N23 R21
07/01/2007 N23 R21
01/01/2008 N23 R21
01/01/2009 N23 R21

9217 SENIOR ASSISTANT COWNTY COUNSEL(UC) 10/01/2006 N23 A4
07/0112007 .~ M
01/01/2008 ~ M
01.'01/2009 ~ M
04/01/2007 N23 R21
07/01/2007 N23 R21
01/01/2008 N23 :R21
01/0112009 N23 :R21

t682 SRDEPUTY AFFIRM ACTION COMPLOFF 10/01/2006 N23 H9
07/D1.'2007 .m3 'R9
:O/01/2008 :~ R9
'01101.'2009 :~ 'R9
04101/2007 L01C
07/01/2007 NN 101C
'01101/2008 :NN 102D
:07/01/2008 NM 102D
;01/01/2009 NM 103E
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9109 ~SR DEP DIR,CHILD & FAMILY SERVS(UC) 01116/2007 N23 R16
'04101'/2007 N23 'R16
'07/01/2007 N23 'R16
01/01/2008 N23 R16
01/01/2009 N23 R16

4597 SR EMERGENCY MED SYSTEMS PROG HEAD 10/01/2006 N23 R9
04/01/2007 N23 R9
07/01/2007 N23 R9
01/01/2008 N23 R9
01/0112009 N23 R9

4571 SR EXECUTIVE MANAGER,HEAL TH SERVS 10/01/2006 N23 R18
04/01/2007 N23 H18
07/0112007 N23 H18
01/01/2008 N23 R18
01/01/2009 N23 R18

'0722 SENIOR HEALTH SERVS FISCAL ANALYST 10/01/2006 N23 R9
04/0112007 N23 R9
07/01/2007 N23 R9
01/01/2008 N23 R9
01/0112009 N23 R9

1916 SENIOR HUMAN RESOURCES MANAGER 10/01/2006 N23 R14
04/()1/2007 N23 R14
07/0112007 N23 R14
01/01/2008 N23 R14
01/0112009 N23 R14

1112 ,SRINFORESOURCE SPEC;BD OF SUPVRS 10/0112006 N2:: R9
07.'01.i2007 .N2 'RB

o 1lØ 112008 ~ ;RB'

01/01/2009 :N2 R9
t04/01/2007 101C
07/0112007 NN 101G
01/0112008 :NN 102D
,0710112008 . ;NM 102D
:01/0112009 'NM" '103E
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.2564 SRINFO TECHNOLOGY CONSUL TANT,CIO 1 % 1/2006 N23 R13
07.'OH2007 N2 ~
01/01/2008 N2 ..~
OH01/2009 .N2 .~
04/01/2007 N23 S13
;07/01/2007 N23 S13
01/01/2008 N23 S13
01/01/2009 N23 S13

8621 SENIOR PROBATION DIRECTOR 10/01/2006 N23 R12
04/01/2007 N23 R12
07/01/2007 N23 H12
01/01/2008 N23 R12
01/01/2009 N23 R12

4594 SENIORSTAFFANALYST,HEAL TH 10/01/2006 N23 R9
04/01/2007 N23 R9
07/01/2007 N23 'R9
01/01/2008' N23 R9
01/01/2009 N23 R9

'8028 SERVICES DIRECTOR,PROBATION 10/01/2006 N23 R9
04/01/2007 N23 R9
07/01/2007 N23 R9
01/01/2008 N23 R9
01/01/2009 N23 R9

:9994 SHERIFF(UNCLASSIFIED) 07/01/2006 N32 FA
04/01/2007 N23 FA
07/01/2007 N23 FA
01/01/2008 N23 FA
01/01/2009 N23 FA

4628 SPECIAL ASSISTANTII,HEALTH SERVS 10/01/2006 N23 R9
04/0112007 ;N23 H9
.07/01/2007 N23 H9
01101/2008 N23 H9
01/01/2009 cN23 H9

.S951 SPECIAL ASSI$TANT,ATTORNEY;DA(UC) 10/0112006 N23 H15
04/01/2007 N23 H15
'07/01/2007 N23 'R15
01101/2008 :N23 Rt5
'01101/2009. ~N23 'R15
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8913 SPECIALASSISTANT,BEACHES & HARBORS 10/01/2006 N23 R9
07/-O1/2007 .~ R9
'01/0112008 N2 R9
01101/2009 N2 R9
04/01/2007 N23 S9
07/01/2007 N23 S9
01/01/2008 N23 S9
01/01/2009 N23 S9

9954 SPECIAL ASSIST ANT,DA(UC) 10/01/2006 N23 R12
04/01/2007 N23 H12
07/01/2007 N23 R12
01/01/2008 N23 R12
01/01/2009 N23 R12

8498 SPECIAL ASSISTANT,MUS OF NAT HIST 10/01/2006 N23 R4
04/01/2007 N23 R4
07/0112007 N23 R4
01/0112008 N23 R4
01/01/2009 N23 R4

8766 SPECIAL ASSISTANT,PARKS &HEC 10/01/2006 N23 R9
07!01.i2007 N2 R9
01/-0/2008 N2 R9
01/01/2009 N2 RG
04/01/2007 101C
07/0112007 NN 101C
01/01/2008 NN 102D
07/01/2008 NM 102D
01/01/2009 NM 103E

:8648 SPECIAL ASSISTANT;PROBATJON 10/01/2006 N23 H7
04/0112007 N23 BI
,07/01/2007 N23 H7
:0/0112008 N23 R7
;01101/2009 N23 R7

9292 SPECIAL .COUNSEL,DISTRICT ATTQRNEY 10/0112006 N23 R16
'07/0H2007 ...N2 "RR
'01/0H2008 N2 RR
aH01/2009 ..'~ .~.
04/01/2007 N23 S16
;07/01/2007 N23 S16
01101/2008 N23 S16'
01/01/2009 N23' S16
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0852 SPECIAL SERVICES ASSISTANT II 1 % 1/2006 N23 R12
04/01/2007 N23 R12
07/01/2007 N23 R12
01/01/2008 N23 R12
01/01/2009 N23 R12

0853 SPECIAL SERVICES ASSISTANT IV 10/01/2006 N23 R13
04/01/2007 N23 R13
07/01/2007 N23 R13
01/01/2008 N23 R13
01/01/2009 N23 R13

0854 SPECIAL SERVICES ASSISTANT V 10/01/2006 N23 R15
04/01/2007 N23 R15
07/01/2007 N23 R15
01/0112008 N23 R15'
01/0112009 N23 R15

0855 SPECIAL SERVICES ASSISTANT Vi 10/01/2006 N23 R16
04/01/2007 N23 R16
07/01/2007 N23 R16
01/01/2008 N23 R16
01/01/2009 N23 R16

0295 SUPERINTENDENT,ARBORETUM 10/01/2006 N23 R8
07/01/2007 ~ R3
01/.(1/2008 ~ R3
01/01/2009 ~ R3
04/01/2007 98G
07/01/2007 NN 98G
01/01/2008 NN 99H
0710112008 NM 99H
01/01/2009 NM 100K

8816 SUPERINTENDENT,BONELU REGL PARK 10/0112006 N23 R8
07/01.2007 ~ R3
01.'01/2008 ~ R3
01/01.'2009 ~. R3
04/0112007 98G
07/01/2007 NN 98G
01/01/2008 NN 99H
07/0112008 NM 99H
01/0112009 NM 100K
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:8834 SUPERINTENDENT,HOLLYWOOD BOWL 10101/2006 ,N23 R6
07/0112007 'N2 Rê

01/01/2008 N2 'Rê

01/01/2009 :N2 'Rê

04/01/2007 .93G
07/01/2007 NN 93G
01/01/2008 NN 940
07/01/2008 NM 940
01/01/2009 NM '95E

3458 SUPERINTENDENT OF BUILDING,PW 1 % 1/2006 N23 R14
04/01/2007 N23 R14
07/01/2007 N23 R14
-01/01/2008 N23 H14
01/01/2009 N23 R14

8817 SUPERINTENDENT,SANTA FE DAM REGL PK 10/01/2006 N23 R6
07/01/2007 N2 Rê

01/01/2008 N2 Rê

01/0112009 N2 Rê

04/01/2007 93G
07/01/2007 NN 93G
01/01/2008 NN 940
07/01/2008 NM 94D
01/01/2009 NM 95E

8641 SUPERVISING PROGRAM ANAL YST,PROB 10/01/2006 N23 R9
04/01/2007 N23 H9
07/01/2007 N23 R9
01/01/2008 N23 R9
01/01/2009 N23 R9

4582 SUPERVISOR,GONTRAGTS'& GRATS,HS 10/01/2006 N23 R10
:04/0 1/2007 N23 R10
:07/01/2007 N23, H10
01/01/2008 N23 R10
'01/01/2009 N23 H10

:8139 SUPERVISOR,PATRIOTIGHALL, 10/01/2006 'N23 R2
'07111/2007 '~ :m
:01/01/2008 'NU' .R2
01/01/2009 N2 íR2

'04/01/2007 ;82G
07/01/2007 NN ;82G
-01/01/2008 NN :83H
07/01/2008 NM 83H
:01/01/2009, NM '84J

119



08138 SUPERVISOR,VETERANSCLAIMS 10/0112006 N23 R2
07/01/2007 ~ R2
01/01/2008 N2 R2
01/01/2009 N2 R2
04/01/2007 N23 S5
07/01/2007 N23 S5
01/01/2008 N23 S5
01/01/2009 N23 S5

9949 SUPERVISOR'S ASST CHIEF DEPUTY(UC) 10/01/2006 N23 R12
04/01/2007 N23 R12
,07/01/2007 N23 R12
:01/0112008 N23 R12
01/01/2009 N23 R12

9950 SUPERVISOR'S CHIEF DEPUTY(UC) 10/01/2006 N23 R14
04/01/2007

Iê R14
07/01/2007 N23 R14
01/01/2008 N23 R14
-01/01/2009 N23 R14

0545 TREASURER & TAX COLLECTOR 10/01/2006 N23 R17
07/01/2007 N2 R1
01101/2008 N2 R1 '
01.'01.'2009 N2 R1
04/01/2007 N23 R18
07/01/2007 N23 R18
01/0112008 N23 R18
01/01/2009 N23 R18

9970 'UNDERSHERIFF(UC) 10/01/2006 N23 R18
07/0112007 N2, ,RR
01/01/2008 .N2 RR
'01/01/2009 N2 :R
~04/01/2007 N23 R22
07/01/2007 N23 'R22
;01/01/2008 'N23 R22
:0110112009 N23 'R22
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SECTION 38. Section 6.28.050'-25 is hereby amended to read as follows:

6.28~050.;25 Notes -to Section '6.28.050.

NOTE 23. Notwithstanding any other provision of this Title 6, a person

employed in this position shall be paid in accordance with the provisions of Part 3 of

Chapter 6.08 of this title. Except persons employed as Alternate Public Defender (Item

No. 9268) or Public Defender (Item 9269) shall be paid as if they were compensated in

accordance with the provisions of Note 32 
(B) provided, however, that their performance

is rated 3& "Competent" "Met Expectations" or better. The rate or rates established by

this provision constitute a base salary.

SECTION 39'. Section 6.28.150 is hereby amended to read as follows: '

:6.28.150 Transition rate.

Notwithstanding any other provision of this Title 6, with regard to any employee

appointed on or before September 1, 1992 to a position ina class paid pursuant to Part '

3 of Chapter 6:08 which was changed onSepterrber 2, 1992 or any employee

3ppointedonorbefore December 31, 1996 to a position in a class paid pursuant to Part

3 of Chapter 6.08 which was changed on January 1, 1997 or anvemplovee appointed

on :or/after Januarv1. 1997 toä';positionin a class :paid ,pursuanttoParr 30f Chapter

,6;'OBwhich Was chanqedon April 1. 2007to,becompensated pursuant to the

,standardized salary schedule, jif that employee's salary rate on September 2, 1992 or

January '1, 1997:or Âpril'1 , 2007 was in. excess of the salary Jatefor the top step of the
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standardized salary schedule, that employee's salary shall continue to be paid at a rate

which maintains the same percentage differential between such rate and the top step

salary Tate as existed on September 2, 1992 or January 1, 1997 or Apnl 1, 2007, as the

case may be. This rate shall continue for as long as the employee holds a position in

such class. The rate established by this section shall be a base rate.

SECTION 40. Section 6.30.010 (Offce of Affrmative Action Compliance) is

hereby amended to add the following class and number of ordinance positions:

ITEM
NO.

1042A

NO. OF
'ORDINANCE
POSITIONS TITLE

1 ADMINISTRATIVE DEPUTY I

SECTION41. Section 6.30.010 (Offce of Affrmative Action Compliance) is

hereby amended to change the number of ordinance. positions for the following class:

'ITEM

NO~

1682A W

NO~ 'OF
ORDINANCE
POSrnONS TITLE

.~ SRDEPUTY AFFIRM ACTION COMPLOFF

:SEcnON ,42. Section ,6.3Z~01 o 
(Department of Agricultural Commissionerl

Weights and Measures)iis iherebyamendedtodelete the following class and number of .

ordinance ¡positions:

;JT:EM
¡NÖ~

1'0031\

NO~ ¡OF
'ORDINAN,CE
POS'lvIONS

::

TITLE

/~DMIf'lISTRif+I\1E SER\IJCES .~4i\Ni\GER :11!I.. ,W '. - - 'I - " - " . 'y- i. -~" . I ~ .
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SECTION 43. Section 6.32.010 '(Department of Agricultural Commissioner!

Weights and Measures) is hereby amended to add the following class and number of

ordinance positions:

:ITEM
NO.

t883A

NO~ OF
ORDINANCE
POSITIONS

1

TITLE

DEPTL HUMAN RESOURCES MANAGER i

SECTION44. Section 6.33.010 (Department of Alternate Public Defender) is

hereby amended'to delete the following class and number of ordinance positions:

ITEM
NO.

18531\

NO. OF
ORDINANCE
POSITIONS

t
TITLE

PERSONNEL OFFICER II

SECTION ,45. Section 6.33.010 (Department of Alternate Public Defender) is

hereby amended to add the following. class and number of ordinance positions:

ITEM
NO.

1883A

NO. OF
'ORDINANCE
POSITIONS

1

Tlll:E

DEPTL HUMAN RESOURCES MANAGER I

SECTION 46. Section '6.34.010 (Department of Animal Care and Control) is

hereby-amended todêlete :the following class. and number of ordinance positions:

'IrEM
¡NO.

1853A

¡NO. OF
(ORDINANCE
POSITIONS'

t
mlTl.!E

PERSONNEL OFFJCERlI
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SECTION 47. Section 6.34.010 '(Department of Animal Care and Control) is

hereby amended to add the following class and nUmber of ordinanæ positions:

'ITEM
NO.

1883A

NO~ OF
ORDINANCE
POSITIONS

1

TITLE

DEPTL HUMAN RESOURCES MANAGER I

SECTION 48. Section 6.40.010 (Department of Auditor-Controller) is hereby

amended to delete the following class and number of ordinance positions:

ITEM
NO.

1853/\

NO. OF
ORDINANCE
POSITIONS

-1

TITLE

PERSONNEL OFFICER II

SECTION 49. Section 6.40.010 (Department of Auditor-Controller) is hereby

amended to add the following class and number of ordinance positions:

;ITEM
;NO.

.1884At

NO..OF.
,oRDINANCE
POSITIONS TITLE

DEPTL HUMAN RESOURCES MANAGER II

:.SECTION50. Section ,6.42:011 (Department of Beaches and Harbors - Marina)

istiereby amended to delete the following class and number of ordinance positions:

'ITEM
¡NO.

10031\". .~-."

NO~:OF
lORDlNANC:E
jpOS'ITIQNS

l
TITLE

.ADMINISTR1\TIVE SERVICES M/\N/\~GER 11
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'SECTION S1. Section ,6.42.011 (Department of Beaches and Harbors - Marina)

is :hereby amended to add the following, class and number of ordinance positions:

,ITEM
NO.

1883A

NO~ OF
ORDINANCE
POSITIONS

1

TITLE

DEPTL HUMAN RESOURCES MANAGER I

SECTION '52. Section 6.44.01 0 (Department of the Board of Supervisors) is

hereby amended to add the following class and number of ordinance positions:

ITEM
NO~

1044A

NO. OF
ORDINANCE
POSITIONS

1

TITLE

ADMINISTRATIVE DEPUTY "

SECTION;53. Section 6.44.010 (Department of the Board of Supervisors) is

herebyamended to change the number of ordinance positions for the following class:

;ITEM
NO.

NO. OF
ORDINANCE
POSITIONS

1101A -4 ~

TITLE

DEP EXECUTIVE OFFICER,BnOF SUP(UC)

SECTION54.Sèction 6.52.010 (Department of Coroner) 
is hereby amended to

delete the fOllowing class and number of ordinance positions:

¡ITEM
. NO.

1001/\

¡NO. ¡OF

ORDINANCE
. POSITIONS

4-

TITLE

!ADMINISTR1\TI"E SER"ICES 'MANAGER 111'I ~. ... ' '. u ". y .. . W"o'" I ... .
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SECTION 55. Section '6.52.010 (Department of Coroner) is hereby amended to

add the following classes and number of ordinance positions:

ITEM
NO.

1042A

1883A

NO. OF
ORDINANCE
POSITIONS TITLE

1 ADMINISTRATIVE DEPUTY I

1 DEPTL HUMAN RESOURCES MANAGER I

SECTION 56. Section 6.52.01 0 (Department of Coroner) is hereby amended to

change the number of ordinance positions for the following class:

ITEM
NO.

1 003A ~

NO~ OF
'ORDINAN,CE
POSITIONS. TITLE

6: ADMINISTRATIVE SERVICES MANAGER II

SECTION 57. Section 6.53~010 (Department of Children and Family Services) is

hereby arnended to add the following classes and number of ordinance positions:

:iTEM
¡NO~

t058A

t885A

NO. OF
ORDINANCE.
POSITIONS.

1

TITLE

ADMINISTRATIVE HEPUTYIII

1 ÐEPTL HUMAN RESQURCESMANAGER III
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SECTION '58. Section 6.53.01 0 (Department of Children and Family S'ervices) ,is

hereby 'amended to change the number of ordinance positions for the following classes:

ITEM
NO.

'NO. OF
ORDINANCE
POSITIONS

9114A ê 5

9108A 4+ 16

TITLE

DEP DIR,CHILDREN & FAMILY SERVS(UC)

DIVISION CHIEF,CHILD & FAMILY SERVS

SECTION 59. Section 6.55.010 (Child Support Services 
Department) is hereby

amended to delete the following class and number of ordinance positions:

,ITEM
NO.

18541\

NO. OF
ORDINANCE
,POSITIONS

--

TITLE

PERSONNEL OFFICER III 

SECTION 60. Section 6.55.010 (Child Support Services Department) is hereby

amended to add the following class and number of ordinance positions:

1TEM
!NO.

t884A

NO. OF
ORDINANCE
:POSIJ'ONS

'1

TITLE

DEPTL HUMAN.HESQHRCES MANAGERll
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SECTION 61. Section 6.58.010 
(Department of Community and Senior

Services) is hereby amended to delete the following class and number of ordinance

positions:

¡ITEM
NO.

NO. OF
ORDINANCE
POSITIONS TITLE

1853/\ 4 PERSONNEL OFFICER II

SECTION 62. Section 6.58.010 (Department of Community and Senior

Services) is hereby amended to add the following class and number of ordinance

positions:

:ITEM.
NO.

NO~ OF
ORDINANCE
POSITIONS TITLE

1884A 1 DEPTL HUMAN RESOURCES MANAGER"

SECTION 63. Section 6.76.020 is hereby amended to read as follows:

;6.76.020 Additional information.

~. .- .

o. Beginning July 1, 2005,any person ,employed ~in one of the following

;positions sllall,ifcertified as an :Emergency Medical Technician -1, receive a bonus of

'14 ,standard salary levels provided such person's performanceis'~Competent"orbetter

or, :in the 'case of persons paId 'in accordance with the provisions of Title :6, Chapter

i6~08, Part 3 of ¡this code; "Morit Porformanco" '~Met ExpeCtations" or better:
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,Item No. Title

0208
0335
2932
0215

P.

Battalion Chief (56 Hours)
Assistant Chief, Forestry Division
Section Chief, Lifeguard Services, Fire
Chief, Air Operations, Fire Services

Beginning July 1, 2005, any safety fire fighting employee employed ,in one

of the following positions shall ,ifcertified as an Emergency Medical Technician -1 , have

the pay rate provided by Chapter 6;08 increased by 3.5 percentprovided such person's

performance is "Competent" or better or, in the case of persons paid in accordance with

the provisions of Title 6, Chapter 6.08, Part 3 of the code, "Merit Perfrmanco" "Met

Expectations" or better:

Item No,;

0217
0219
0220
:0336
2934
2935
0224

Title

Assistant Fire Chief
Deputy Fire Chief, Emergency Operations, (UC)
Chief Deputy, Emergency Operations, Fire (UC)
Chief, Forestr Division
Assistant Chief, Lifeguard Services, Fire
Chief Lifeguard Services, Fire
Chief Deputy, Business Operations, Fire (UC)

o. Command Pay.

,3. The .command pay ;provided by:this subsection shaU onlY:be paid

:upondepartmentalcertificationthat the employee's performance :is ,"Competent" or

better ,in the, case of persons paid in accordance with provisions provided by Chapter

6.08, Part 1 or "Merit Porform~mce" '~Met Expectations" or better in :the case of persons
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paid in accordance with the provisions provided by Chapter 6.08, Part 
3. Whenever an

"Unsatisfactory Performancei" "Failed to Meet Expectations,"ef "Improvement Needed

Performancei" or "Improvement Needed in MeetinQ Expectations~evaluationisffed with

the director of personnel, the command pay shall be cancelled and may not be restored

until a "Morit Porformanco" "Met Expectations" or "Competent" or better rating is filed;

s. Fitness for Life Pay.

1. Beginning July 1, 2006, the pay rate for any safety fire fighting

employee employed in one of the following classes provided by Chapter 6.08 shall be

increased by 3 percent for the' Fitness For Life Program that has been otherwise

approved by the Board for represented safety employees, provided such person's

performance~s "Competent" or better or, in the case of persons paid in accordance with

the provisions of Title 6, Chapter 6.08, Part 3 of the code, "Morit Porform3nco" "Met

Expectations" or better:

:Item :No. Title

~02()8 ,

'0215
Ð217
:0219
:0220
0335

. '0336,

Battalion Chief (56 Hours) ,
Chief, Air .operations, Fire Services
Assistant Fire Chief
Deputy Fire Chief. Emergency .operations ,(UC)
:Chief Deputy, Emergency O,perations, 

Fire (UC)
'Assistant Chief, Forestry Division
Chief, Forestry Division
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2. Effective July 1, 2007, cohtinuation of the bonus provided in

Subsectioh S 1 shall be contingent upon successfül completion of the annual Fitness for

Life Program, as approved by the board of supervisors for represented fire fighting

safety employees, provided the performance of a person paid in accordance with the

provisions of Title 6, Chapter 6.08, Part 1is "Competent" or better; or in the case of a

person paid in accordance with the provisions of Title 6, Chapter 6.08, Part 3

performance is "Merit" "Met Expectations" or better.

3. Beginning October 1, 2006, the pay rate for a person employed in

any safety lifeguard classification listed below shall be increased 12 levels for a person

paid in accordance with Title 6~ Chapter 6.08, Part 1 of the code upon successful

completion of the Fitness for Life Program, as approved by the board of supervisors for

represented safety lifeguard employees providing such person's performance is rated

"Competent" or better; in the case of a person paid in accordance with the provisions of

Titte 6, Chapter 6.08, Part 3 of the code, the pay rate shall be increased 3 percent upon

successful completion of the Fitness for Life Program providing such person's

perfOlmanceis rated "Merit" "Met Expectations" or better:

¡Item No. Title

2932
2934
2935

Section Chief. Lifeguard Services, Fire
i\ssistant Chief, Lifeguard Services, 'Fire
Chief, Lifeguard Services, Fire .

4. Effective. July 1, 2007,continuation of lhe bonus provided in

Subsection 83 shall becontingentlJpon successful completion of the annual Fitness for

Ufe Program, as approved by lhe board of supervisors for represented fire fighting
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safety employees, providing the performance of .a person paid in accordance with the

provisions of Title 6, Chapter 6.08, Part 1 is "Competent" or better; orin the case of a

person paid in accordance with the provisions of Title 6, Chapter 6.08, Part 3

performance is "Merit" " "Met Expectations" or better.

SECTION64~ Section 6.86.01 0 (Department of Mental Health) is hereby

amended to delete the following class and number of ordinance. positions:

ITEM.
NO.

18511\

NO. OF
ORDIN;ANCE
POSlTlONS TITLE

.: PERSONNEL OFFICER II

SECTION 65. Section 6.86.010 (Department of Mental Health) is hereby

. amended to add the following class and number of ordinance positions:

¡lTEM
NO.

1885A

NO. OF
'ORDINANCE
POSITIONS TITLE

1 DEPTL HUMAN RESOURCES MANAGER III

;SECTION '66. Section:6.94.010 (Department of Parks and Recreation) is hereby

amended to delete the following class and .number of ordinance positions:

'ITEM
iNO.

18511\

:N(:.(GF ,
(JRDINAN:GE
,POSrnONS. TITLE

.: ~PERSONNEL OFFICER 'I
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SECTION:67. Section 6.94.010 
(Department of Parks and Recreation) is hereby

amended to add ,the. following class and number of ordinance positions:

nEM
NO.

1884A

NO.OF
ORDINANCE
POSITIONS

1

TITLE

DEPTL HUMAN RESOURCES MANAGER II

SECTION 68. Section 6.104.010 (Department of Public Defender) is hereby

ame'nded to delete the following class and number of ordinance positions:

ITEM
NO.

1851/\

'No. OF
ORDINANCE
POSITIONS

--

TITLE

PERSONNEL OFFICER II

SECTION 69. Section 6.1 04~0,1 0 (Department of Public Defender) is. hereby

amended to add the following class and number of ordinance positions:

:ITEM
NO.

1884A 1

NO. OF
ORDINANCE
POSITIONS TITLE

DEPTL HUMAN RESOURCES MANAGER H, '
'SEcnClN 70. Section 6.1 06.010 (Department of Public Library) is hereby

. amended to add the following class and number of ordinance positions:

liTEM
iNO.

1884A

iND. OF
'OREllNAN,CE
iPOS'ITIONS

1

TITlE

DEPTL HUMAN -RESOURCES MANAGER U
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SECTION 71. Section 6.106.01 o (Department of PLiblic Library) is hereby

amended to change the number of ordinance positions for the following class:

ITEM
NO.

1004Ad

'NO. ;OF
ORDINANCE
POSITIONS TITLE

~ ADMINISTRATIVE SERVICES MANAGER HI

SECTION 72. Section 6.108.010 .(Department of Public Social Services) is

hereby amended to add the following class and number of ordinance positions:

ITEM
NO.

1885A

NO. OF
ORDINANCE
POSITIONS TITLE

1 DEPTL HUMAN RESOURCES MANAGER IH

SECTION 73. Section 6.108.010 (Department of Public Social Services) is

hereby amended to change the number of ordinance positions. for the following class:

ITEM
:NO.

,8014A ~

NO. OF
.ORDINANCE
POSITIONS TITLE'

15 DIVISION CHIEFPSS

.SECTtON 74. Section 6.112.010 
(Department of Regional Planning) is hereby

,amended to delete the following Class 8ndnumber of ordinance poSitions:

ilTEM
(NO.

1003 
A 

,. I .''

;NO. 'OF. .

'ORDINANC:E
POSITIONS' Tll1LE

:: ADMINISTR1TI\/E SERVICES 'Mi\NJ\GER II
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SECTION 75. Section 6.112.010 
(Department of Regional Planning) is hereby

amended to add the following class and number of ordinance positions:

ITEM
NO.

1883A

'NO. OF
ORDINANCE
POSITIONS

1

TITLE

DEPTLHUMAN RESOURCES MANAGER i

SECTION 76. Section 6.114.010 (Department of Registrar-Recorder/County

Clerk) is hereby amended to delete the following class and number of ordinance

positions:

ITEM
NO.

1851/\

NO. OF
ORDINANCE
POSlTlONS

-1

TITLE

PERSONNEL OFFICER III

SECTION 77~ Section 6.114.010 (Department of Registrar-Recorder/County

Glerk)is herèby amended to add the following class and number of ordinance positions:

ITEM
'NO.

..1884A

NO. OF
ORDlNANGE
POS1TIONS

1

TITLE

,DEPTL HUMAN RESOURCES MANAGER II
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SECTION 78. Section 6.126.010 
(Department of Treasurer and Tax Cdllector)is

hereby amended to add the following Classes and number of ordinance positions:

ITEM
NO.

NO. OF
'ORDINANCE
POSITIONS TITLE

1044A 1

1

ADMINISTRATIVE DEPUTY "

1884A DEPTL HUMAN RESOURCES MANAGER ,ii

SECTION 79. Section 6.126.01 0 (Department of Treasurer and Tax Collector) is

hereby amended to change the number of ordinance positions for the following classes:

ITEM
NO.

NO. OF
ORDINANCE
POSITIONS TITLE

0527 A .:
\

15

10

ASSISTANT OPERATIONS CHIEF,TTG

OPERATIONS CHIEF,TTC0532A l-

SECTION80a Pursuant to Section 25123(f) of the Government Code, this

ordinance shall take effect immediately upon final passage: If this ordinance becomes

effective after April 1, 2007 ,it shall be ,construed 
and: applied as if it were effective and

operative on and after April 1, 2007.

IMAPPLANVHCAOJ
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